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4iWtlH-| 

HKf^ 

1. ^fftcRT-^lT, 3ITW 3iU ^1^ ; 

(i) rclPH^H ^^Ur:\ tv (3rfi|VT^ ifm PoirH^H, 2005 1 

(ii) Tt TT5m^HRhl^I 

(iii) -xr tv % 3??^ aiffervift sfk vd^ld ^ : 

'!T^ fv t, t ^T^*n dH“<rMcT % r«qi^ V 'Pf^^lV MSci SRT 'W\ t V «ihI’*i t x|sn 

■dt^TT T1V— 

(^) «T%3rV tv V ^itVR V TF«T TRVTt V 3RT 1X^13^ t ^ 37Tt3[^ ^ I 

2, 'qftwti: 

^rf^fw^ft^Tiv^ VcTtt^ 

(V) yi^f^TJlttiJT tv3tfkf^, 1976 (1976 ^21) I 

C^) ‘'f^^”tfticTRR:i987 vT'q?^^3qfH^ti 

(n) '‘fT^3nfVvRt''^MH^5(i)tf^qffe^yvRt3dM^ti 
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(^) UROI ^ 11 

^ m 3 (1) % aid^id ^iPHd TTFfrn ^ 3#[§mt I 

(^) **5fii<ai y4M4>'*^ ^fii<9i ^)T ‘^>i4hK ^i<“I ®h<^ % I 

(^I) “ M^Cll yRM ■4tl %31 3iq(V I 

(F) WTTnfwdaiteM gro3?f^11 

(^) :— 

(^) 

(■Q) ^ ^tTH ^ +>4x110 chT4ir6tti %• 

(tt) TTTftl^^Rt ?TOaHI+PHId* 1%^ 3Ild)R4I'=b SIc<cbH(l ^^3T^; ^ 

(■®l) % Qi<i’i i<Rf|i^iwi ■'^T «>qrila ^3T^fii i 

(z) ^qfirircrt I 

(B) (2) 3j[R 

^74^ 4[ ^ti14^ % 4^ 3ffsiFft 4 3?=?? -fPidHt ^ sm ^ ^ f i 

(^) ** MRt^K **4 3TfiT4=?Rt'qT 4>^-dKl ^ C^f^ ^^d/^^H1 4[f^'^/SRt a444=?Rt’^T cb4-dl(l ^ t) 3fR 

•srfV^rrt di^qiO ^ 44t 4 c 1H, Midl-Rfdl, 'Ilf sik 'j^lci: 34V=hi<) q>4qi0 31Tf^ •3lfVr&tT 

3TcPf(I 1^FRI^ 41*1^ ■’7kTA4?4^ ?fll[Md ^ I 

(^) '‘3rfV^”4 rdPHilH 3(^)(1) 4rdrHf^W'q^44f^4[^^fT3^^5qf^a(rf4^t 1 

(■^) ‘‘4^’’43T^^4dR^1^l4f 3lk^7lTcTl^tRf HFT'^rf^, f»f4^fkknT4f^3TrPkTl%^‘?^'44tH%‘?^ 

4 d'lffd ^ 4 3444=n4 ^ 4»4di(i gra ■gRiw ^ 4 ?r 3444ct 11 

(^) ‘‘44^’’44?r 3444cTti 

(«0 “.yi4'd4> 4^" 4 wN ^ 4^ 3444 ct t i 

(^) ‘'^fTOTR»^^’’4'a^H^FP4^414r4tf4Hm^'3HRtTO^n4^MT344^, 1^R^t^T%^-ll%344^ 
3444^11 


3IWT-II 

3Rf4q>iRqT q>4^lR41 q«iTq><«i, mR^Iw 3fk 4qi +iHiRd 

3. 3rf«ranft4f affk 4)4^ir<4T ^ ^4Nm: 

(■^) 4^4) 344q)iRql 34 t qi4qiRql Pihi^J^K q'll^d rq>4i qiM.Mi :— 

(1) ■?P5f-'^3iterft4a[4 

(i) T4j^-I 

(ii) 

(iii) T^j^-Ili 

f4r4t '^rTHTHR % 44^ 4 T<'H[IH TH 'SI^ #n : — 

(i) 3^tv^ 

(ii) 

(iii) 

(iv) ^fro-sr^ERF 
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3T^^tHHH afk M<HIH, 'HU^d gW ■^'?T*R-'?T*RtR f^'fll 

'»IH< I 

(2) -M— 

f^fT=tO^ 3TT^f^ffW 3^^ ^ fH^VI^F 

^ %^l!4 y («+iH % ’icifinVH ^ 1^ 1 

(3) ingg-’q—wf— 

3TtltTO 3T«rfn. ^?T?^ 3T?raJT%9> 

^4'^i<t, "^suT ‘fi4 sftr i^41 ■sr^ ^n»i*fl, ski «t<nK % 

('^) ^ f«t>41 4t «iio ^ M5 3T®f ’i^T <ri*H*ii '»im<n t%) ^«h % 3(rfv<tiif^4T ^ ♦i®(''if ^ 

^ ^ "^f ^JFkcT fr^ 3?^^ 11 

4.3Twnft : 

V^ 3TGWiI'^^?WRT'qTt%f^3I5^%3?t2?^, ■^■?T*R-^T*PT'*R 

f4^^?[cb SKI '^l4 1^)1^ nt)41 fsrf?!^ Hl<ft*jfiT ^ fV>4) ^ f^fH<^>]*l 4^4 3TOhrf*J 

4^4 '4* cp^ "4 60 ^ ^ 3ic|fV %■ 3fiv^ 3i^i4) 3TnJR f^nflf^T^ ^ : 

3PF«IFft yi4l'*l4i M<wvf I 

(1) 3rfi|cFTft4f % TR«I ^ 3T«Ty rH^RWTUfy^ #n I • ch4T»R ^' % ^ TTltoT^ #Tr: 

^ 4>4T^fi4f %^^ ^ 3P^^ Pi^r^t TTTlfiT^#n I 

(2) rHijnWili f^rHi|M4'4‘2?8n'3^ycT%ftim^«3Tf«Ti^^ «?m29%3T3HR%^'?R^^W5’T^ 

r4imT% 3T5HR ^ 'Jiiy.*n i 

( 3 ) "^Nf "4 SiH'il ■'Tfcft f4^f^ TR ^Tr^ef) 3flt «h4^Kl ^ 5RT 1%*lfftcf "^IT Hi-^iciiyixi f^HtJCHl 

TN'-i^di (fw4^) !?iTM-'q3i ^ i 

(4) 3Rlf?n—4t^ZTf^,— 

(^) f^4 ]omHkI%■??!«? pciqie t 'q?4tAif?T^Ri<i'^, 

3?8T^ 

^5^ TR r'i^r«Ki I^Ti^ ■'Tlil : 

^ ^ Pi^f^ 3nfy^frRt "5^ 4^t>i; ^ ^371 [qqi? o^Hw rT«n fqqie % 3RT ■'R "^n^^cOM ftrftj 

% 37^ 37^ t sftr^% 37^ 3qTqR 4t f,-at ^ ^ ^ t 11 

#'5r ^ ^-4 37T74t ■qr 3??^ 37ri7^-jp ^^4^ 37^^-lI % 31^^ a^T^t ^5fTf^ ftsifir % ^'4 ^ 

4tq^yi y<^o I 

6. ^ ? RH FT gftr : 

afcTinsidf^ 4t'?7^jF'4%4t 4tT7^-qTf75^37teKt'qi +4x114 ^^aHHH, ^ afk ^TTT^tor ^ ^ 
y«6K ^7^ ^t4t, ^ 37f^f44M qfit mn 1 1 qplt 34^171 ( 1 ) %^ 37 •^^Id 'TTt^PR ?RI 'HH4-'HH^ ^ f^Pi'Min.d 'Sil^ I 
7.7^^'!irR»7 : 

4 fd^dd IV>4) 4^ ®4f^ ^ 4qi, >i4 Pi^(^% ywid % 3J[^ ^ficif % 37^^17 IV>4) 4^ "q^ ^7 % 

^-377%; fHli qrT^ %q^T4 "5^ 37T7»7 fnfl : 

^7"^qf<qn4 % 37q7T^q4’qrrte^qrTcn t, <4q^ "anaqn4qq 3^7 q4 qrqrqrT^ qri 
qrqq^'^qi 
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8. TfNtW : 

^ 37^41 % '^^FIT Tf%ni 1 

( ii) 37feT7t 'R ^ ^4^l0 Ti^ ^ ^ 37^^ % ^ 7:t^, frjfeT 

Tnter^ ^ 17^ ^ 3TTf^^ ^ 37^^ % ^ ^7%^! I 

(iii) ^^cTTT%H 44)'^ 37fy^ TJ^^ -qf^^ m#TT, Tnter^ "m ^ 

37qfq^ ^ 37^q % T7%Tn I 

(iv) ('47) rc^pH'Til'H "qi 37^fhT^ 77^ i^Tg477 ^74^41^ ^ 37^*7 % ^R^lSTT 4J, f^T^ Tnf^'=M<l 

"SRI 3T=Tf^I^ ^ 37^rfv % '^<3l'41 77%Rf I 

(75) 37fcfFR8T 7^ ^ 77^ ■^‘ 1^ ^ ^ R^tHPcI ^ ^ '3: ^ 37^U % "ql^^ ^ 

<^<IT, ■qiP^'+ilPl "Sro titq 37TrtT57 37^tl % '^^PTF '^TI TI%ni! 

(V) %77t 37fq^ T71 cf-itgiO % TT|T7^ ■^‘ -qlT^^ ^ 37^q, ^377^ ^ # Rf 3777I^JT7T4 ^ ^Tt TO 7T^ ^ PH^P^tl 
«tf^=hKl TFf TTT 37^f^ % '^kR ’577571 «M4P'iWHiq'1 37775^537557 "57 3l^^q 7fkn37f % 3T^ ^Coli 77%5t I 

9. 'WT5kfiT5 : 

(1) •5f5 tT^P4d ^557Rt 5ft 7T5 -^i, 37f55rRt 57 57^577^ 37q5t 7mt53R57 ■^•k'^’577#^, 'cft577 

37ft7577^ 57 '57^5771 ■^N7 5it "^57 "^i 7575^ '577 f55T '^iq.MI I 

( ii ) 5f5 ■qfkft^ 5ft 5^ nl 375f5, •5f5 77f^ ■qfktt^ 5ft 375f5 % ^tTTT, PH^Pekl 57^77^ 5ft 5F 7T5 ^ f5 

37^7577^ 57577^^555 55 57 75T5NrrJ7%%T 55^ 5^'t, TTl ;— 

(57) Tft^fq^f^Rti ^5577^ 57 57^57^ %’575^’^i, 57757t’k575557 5^5715tf^t577 37557577^ 55^ k'557 
5^ 577 ^ ^577 775757 577 77575t 11 

(75) ■^57 5ft ^ ^ 5<|H5 f577i 37f55r7^ 57 chM^lPl % '575^ k', 7J^ 7377t 5^ 57 5r5T5f^ Ito ^n 7T5757 %, 

15777^ 55tR5 "[^57 557 571 

10 . ^ ^ 'TTRlfk! ; 

(1 ) (57) ^ 5t 37f5577^ 51 5745771 4157^ 51 371^! 5f7^ 5 TTst^ 57 ?5Tn55 ^ % 375^ ^ % 5k ^4 pH^P^tl 

57f557Tk PdPTslcI k-^51^5 f^f5q7’t57 •437541 -^kfTTt 5^’^ 71^571 

(■0) 5tf^ 5ft 37k%T 375f5 ^77 55777 ^ : — 

( i) 1^ 37f55r7k % 575^ k ’cTIr T7^, sfk 

(i i) 57457Tt % 575^ k 55^ 5^ I 

(5)t^ 37f4577k51 5>45K1^35 -Pc1Ph^H 7(75) % 55 %575^ "k, ■3k’t57^ ^Pd^p! %'l?5k', 37^^51^77 

^ .375r5 % TTTkr k55 % 57757 7575 577 'g55R 57757 I 

(2) 7J5~f5f555 (i) k 3T5f^ yPd^d 575 % ^ ^ 5t ^ 37f55777t 57 57^57^,.f577^ 15^ STJ^lRTf^ 

577451%5T dPHd, f, PH^Pdd 5lf5577k % PdPTdd f55I -^57 5ft ^57 ^ 5^ ■77k757 37557 045154 5^ k 77%57 3^k 

375?7777l557 chi^qif^MT '4 51TTT^ 4l7!d '^5 37f5571Tt '51 ch4^l<l "gRI '(557 551 'c5FT55 577 "o^ ^ dlPi^ 775 '557 5575t 5^ el'11, 

55 557 57f554k ‘75^5777 5 5R 5751 

^Vl)5»<«I : 

'5f5 [4 i'h 1 37f5^Tft 51 '57457k 5fl PdciP^ld '5R155T 551 '51 '5? '57775 557^ 577 ‘Ttf^ '577t 'f5757 551 'f^ 3714) 

f5^ 3759777Tf^ 57T457fF5t 55t 5 54 57^ 5l’77^175'3lf5577k'ST7l 34^ 377477'57(^7 "574'557 ■577fM555'kr55t55'%%5 

7J71 37f55frk 57 57451k % f577S 37^imf557 5>l44lP^4f 5ft TO '51X751! 
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11. 3^h 

(1) (i) ^ ^ 3Tfw^ ■m 60 ^ ^ ^ ^ 'qr ^onrH-^ri '^mi : 

^ ^T*T^ A^iPi^iTi ®h7 % : 

’’IT^ 1^-iM-f^PltlH % cl5^ f^FT^ft Mt 3^fi|^|^ "^IT '^^4'dlO ^ Cl<^ cloH ^cilPl'jtl (di^l '*1^ clod 

sTft?^% Tjfjj^Tj^Tji^ ^ Ti;^ 17 ^T?^-31^•'T-sm^-zn^ 

"zn '<^4 '^r 1 ^ «i^ srf^e^id % hihc^ ■^’ cfH h^I.^ % «ro^ sfR <fi4'^i'0 % hih<^ "4 y.'ti % «ri« 4<. ^'Kififi 

: 

(2)'41^'TTI.lirayH%3T3^37l27g%3TI^-;^3ra5^3TtaT^-zn4>4-4lO 
% 37^7131 ^ f^rf^31«Tit^^^7^t3fk^37«7Tt^fq^TR^cfhTq^^ 

ai^%4t^Wzr#TTl^^'ZTFt^^t1^3Tm' g Rlf ^ r'T^3TT^ ^ l 4lNc1 '=T^t>^^TtR^^H5tfMcT3Tfim^'m 
■+4^x1 ^ W5^ ■^FTH ^ ^mcni, ^ % 3 iwt^ % 3n^ i\ h 1^ ^ i 

(2) 31127^ ^ ^ ^ ^ cfh f^ ^ ^ ^^tnt % 

^-ft«rH Z7M ( 1 ) 3RiR-R Ml 3feT^ -zn ^4^1 ^ ^ f^i ^Hi i^-zn ^! -zr? xMi y c^<+) ^ srfeKt ■m '<+>4^0 

% RIR<4 ^ "q^ 't>\*il 3^R 31Z27g qTj ftTMiffR?! ^Ft4t I 

T^ ^ Tpit^R % t^T^ 34^44>i0 ^ «h4'«m0, 'j|’*7-fFf^ ^ ciiOo 3Tf^^rf'^cTT Zpt 37T^ ‘jO 

% 3<if<3<l fW I'sfl 3Tfi(^j)(<l "zq ah4'qf0 "RTF % <^<1*1 nec^ ^ «i'S<t)< f^4) 

3T^ srf^qir^ai 37T^ '=f)<ai %, "3^ hf"!^ % 3Hf4iH ^qiPic^d Ft’TT 1 

37«7m-III 

^-ftaPT^, 1??^ yrma|<fH 

12. 

■^Nf ?Kt yc^cfj "zn cf5 4-ciKl % "4 ^ 'Hzpi-'^TTpT xf^ f^vfftcT tTQ; ‘^sTH "zq '?sjp^ tT^ f^yfftcT 

yy^ ^ <01 'j7iij_*(i sj^A f^^-ifUci "STFr^iRt ThP^ci Ft^ft i 

13. ^RWdl 

(i) ^^- RiPh^M (3)‘(4), (5) 3ftT (6) %-3^«ffF8n^^ W7-W7'qT^f^'ntI.fq^T7^i7T4fF^% 

371^44^*137fMef)iPi xn 4^4'dfPl % yc4<^ 4*^4 % (cn^^*7^ qfi’^cii ij|^zn F*n 4*^^! % 37 •^44 4<^4-c(k i 

(ii) ciRmdi ^ ®Ni gKi fH'M[(<c1 'zfq di'dXcil ^4llSin ^ ^TFTTft q,<=l d’^ STFIcH Pf»<4i *^FTt3[zn cT*n 

3Tfvehif74l‘ zn qh4xfir(4l‘, ^ yRxuPcJd fro ■sn^zn 1 

(iii) (^) fWFMzn^FTO7^'q^t^37rq^zn^Rt^^^ftz37nZFtTTiTHi^-775f4zn%nRn-4^3^fT^ 

ZFt cTlftTI % zpt ^FTtnft I 

(Z3) -3^74^ zn ^C7'4ITH -4 TPTn fBR<7R ^ zn 3Tf^ M<lHc1 37f*7^ ZH =ti4^Kl ZfFt T7TF7T 

qPl'xdcIl zpt T|u|dl F^7%) 4)^ ^ "4^ zn <aici'i*4i'i 4 d-i'bl qR'Od) % 4 ’^FFJzft I 

Cn) ^ ^ 'i^c^dT4or4zn ^chhh 4ftrh 4«i^7f^wR^^zn 37f«i^ 4<tHd 37f4^rn4zncb4^i4 cift 34+1 

qR«>ddl 3X4 4^ RF^ % 4d'4 zn ^b'fRfd, '^^FTT 4t HJHC1I 4 zpt ! 

(iv) ^ 37fnwt zn y f x^ y s R T^ f^d x^ i d t zi , 3nr«f^^1^'7m,^f^^'7TZT,'=7^^^%f^^29 37^, 

1980%z75C^n[5n'l^^-2/l7/79-37K. 371T. ^44lf^ ^cRZTRlf ^ ^?TTT 37TOI.^ zpt cTTTt^ ^ ^ ^ 4^ 4 

^filial m®<'’N'=i 4 zpt ^dHI 4 dd^l ^tr^cTT ^ zpjpn FTF ^ "^TFTzft ■774^ ^t5f STf^'Mpl 3i^/zn <4ol=hK cir44^1d 4!'^'7 
Fn7snsr3R7^zFt^?r^4^jf^t^4#t,zi^f^mqn^%f^qf^22^7Ror^. 1991 %t7^47^ii-3/90-37K.37K.;^. (i)^4)zf> 
XFc^ 4fh^ 4«=i4 zn ^ninR % 37^xnfcT 37T^ qicpl 37f4^nfTzi1 zn «t)4'ctiR4I m<XI< <=iR'<5d] I 
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( v) ^ 'm • 4>4^ i ri4f ^'•^mK ^ WTI% 

3<l4td^^«b %“ ^ I ^ 3rn<.[?iRf Mclf ^1 ^efj 

^ 3Il4fed ferret M<W<^f<t<^dl 3TRf^^%f^ 3I^MllHt1 3^^ 

f^ 3T«7f^^qf ^ 3IM 7T^ 37^‘% 

14. 

TTVt ^ 1 ^F=Tf^ ^ vt 3lft|^)rO'?JT^>4^T^ %f^3lfv?f»R 

■'J^^ "Sn^ ^ TRRTT ; 

H<'^ 'fe ^«t> 3Tfy4>iR4l '♦>4‘BfiR<ii ^ %^?(N SRi 3 iRtRrrt ^ inn 29 % st^rr ^rr fsFR "jm 

fTRRt% I 

15. ycqr«4#*i 

"^Rl ■3TR14T0 'RI RjTA 3T^^i'j)Cl T55 "R^ "RT ^O'lHi'i T^JHrFR ^ ^i4 ^<4 % Rut f^T^5RT f%RT ^ 

R1 ^ WRTf RT %RRH -R^TRIRR^ f¥w SIRTr R1 3RRRT T?% % 31WIRtR R?T ^ ^ 

TRHTiPR ^4 ^ *t)l4 RR^ RT MR4lyT ^ Rhfil Rt ^TRR RfRTRfiftT f%RT RI RRiRI % I 

31«ITR-IV 

aRRiRi, Rgf 

16. 3riWTt RT RJ^RRI RJt RTt ’^RTT^ 

yc^ 3TfRRT^ Rl RTlfRT^ ^ RTT arfRRrr^ R1 ^RfRRt3fR ^RRft ■^RR %: RT^ W1 Rft wtnt RRl RF ^ 

Ri^ dfl^’ RTRtRR oi^Rw R1 ^Rki 4I, f^R%‘^RTR-fR’^R, Rl^Ki'l) RlfRRRR "3^ RsIT RRT% pT^^fjjMR ^TRRI TRH RT 
WTRSn'tRT I 

17. f^RRRf RR 3n^‘% ST^RTHRRRRTf^ 

^Rrryc^3TfRRRflRTR)4^KlFir^rHilM7%37^R^T4RrtRT3ftT^JRRn31j^qiH4R^RR17R^RfRR^TrRR-TFR 
RT RR RVt 3Tr^^ RTf Vt ^TJRT^ 4i\‘ll, '^RTR'.fR'jfR, fRRTTRt Rl fRRRR T?IT RRT I 

18. RtR^tRm RRTR RTT RTfRcR 

y?4R7 37fRRnR^ Rl RTtfRT^ 3TR7 RT^' % ^ TRRt RRr!' % RTR^ % RRR ■^‘ RtRRtRcH RRTR T7^ ^ R^f^T Rl 
’STRcR^ RR ^ fRRit RtRRtR R^ifR R7 <^'4'll Rit RRcTl 14)41 ®Mf4o Rl 4'ch %" 14)41 RRfRRt RT RR RRl URT^ -i^l R^TRT, RR RRT R^ 
■'RlfR'R) Rl 3TR RlfRRRR ^ ^ RTT^ % %li RIKT R RT RR RRT Rft^ 3lfilRITTt ^ 3TRRT RT^SR ^ RTT^ RR^ % 

%tT R RTF! RTTT I ^jfRR RTTR % %tT RtRRT Rt4Rr 1 375?JR1 4 1 Rf RlW R^ | 

19. ^RT f^RTt R^ RTT '<TfRrR 

Rc^RT 3Tf4«FrO RT Ri4ri 4 ®rRT RtI "^Rl "^RlRRl^ tR^TJ^RT rAm( Sftr ^fRT ^ %R RRT^ % f4fi^ R<^=b URTR R^RI RRl 
RTR)!^ 3Tf44»lf<4l, ^TRT % RIFR^ 4 t "^R RTT^ 7TRR IrPZTRTT f4<sil4.*ll RR RT *R1R ^RT I 

20. 3nf^ RJT 

RTl^ Vt ^RRJTT! RT RRfRTTl Tm TnfRRTd RTt ^ TRtffR % ^ % RTlRf % TIRR TCf ^ Tn TftRl RT 31lfR % 

Tciy. R)l^ 'll c7<si R^ '^RT 4,41 R'^'O rt Irri 44 IrtrI rt<tt4r rt 'RiRRTrft RTt ttt^rIrrt RT 5iR)if4Ri R^ r4rt, rrrtI TTTRrrrl 

^TRRl 4 RTl%r 3TfRRTTT 4 ^ | 

21 . 3rf«TRndRTRr4RT^OT'^%'4^nnTRTRRRTnRRTRlftRTftR) RRWRR^4’RTRR^ 

rtI^ 41 arfuRifr rt rt4rt 4 Tm RifRRnr^ Rf 1 ■>54 R^-^r r^ 41 rtftI Irtrir^rtr, tTrrtt rt rjtrI^, rt^ r?- 

%^4l41 ^ rt ST^Rf^, RTt ^'RilT, <rR% %tT ST^R RT RTR R^' RTtRI : 

RT^ RTt^ arfRRJT^ RT ■R>4 r1^ ^41 4^ % IRRT IrTRI RlRlto RT r 4^ TR^ RR artfrfRRT RR4 31RRT 'Rlf^rfRR), 
RT^l^, -sqT^RrfRRT, TTTT^TfRRT, -^^f^riRT, ^rI^RT 3TRRT Wtlf^ R^ RTT 3RRi^RRT RRR ^ ?l4 % 3T41 r TF^ ^ RTT RRRn t IrT 

rtt4 rtt^t rttrthrIr rttrI 4 rtI^ RTRT R M@4 : 

RTrg R^ 41 IrT RTT RTr4 Ri1 RF "^R 4 R^ "^RT RT R4 RTTRl R^ RTT 4RT RIR TT^ RlfRRTO ■gTTl 4 tTT RTT4 RTT 
f^RTTTI 
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(i) ^^4^i0 %4 RciK^ ^(4R^ ^ci^^^ *(l*n <<*>f^ ^ <shH)<'j'i 

^ t ^ ^n:?n t cTt ^ ^ ^ tni I 

(ii) ^T?^ ^ 4 >m1!;h T5#Eft%"sit'^f ^■^,-sqm 

%1^T^ M'4I< % cpT^ IqPiqM -icriM'^ "RH! 'JiKmi I 

(iii) ^ 3rfi?^ ’m -q^3?tT 3ifMcFiU-^^-(Nf%f?ram, 

1956 (1956 ^ 1) ^ ffrHH4 31^ 1^ ^ 31^^ 

%, 3T«f4l <^ilu|p»<^cfv ^4)'^*i)' % fH\( turrit ^IT^5T(t iiqiiH ^ 'IFT *1^ ^'ii t 

<^i 3qfiTW?T^^ atrftjf^, 1912 (1912 ^ 2 ) ^ WcMJR STf^ % 31^ 

r+yl 1HfRfH%, 3lft|fw?, 1860 (1860 ^ 21) ^ drtlH4 y<i|T! Wj % 3\^ Tf^K^f 

t[ ^ ^ i r^R^ct) , ^ M{> T 4> 1 ^ ^afqfn % W l, ^ 11 

(iv) ^3lfq^^ ch»iT<|(i TJTftmft^%flHT r=h ^ Rl44rH<* ’m -sn ?^^^ 

^ ^ ^ "EFt^ TTit^ I 

22. 4<f^<4»lO ^ 4r*Nl^ ^ rd»4 ^ ^ ^ ^ 4 Wf^Pd ^ 

(1) ^'it 

% ■RR^ i3gf^ r^r«6cHi wim ^Rg?i ad^q^^m i%ri i 

(2) ^ RT 315^^75^ tTn-R^^Tif^^-^3dftl^yHR 

a r^ q f ^^ rt adto• rr^ ^ gl r^cT g%^smfir^^^F ^< r ^Tim 
■Snf^aRT^ ^ -31(1 3Ti5m^HIrR'<+' ^(41^ ^ "sn-R^ t: 

-R^ TJifti^nft ft adfert ri cf>4^i0 i>4fl Mr<r^rd47 "^f ar^q^q ^n ai^ ^ T5 t ^ 

^ qm qt ^ ad^qf^ qi adf^ ^ qit an^ q^T Tiqjm t a^tr 1^ ^ •Rqrm t ar^qftaifn qi 
d=?Nd4 ■grn tqqfRF 1^ ^ 1 

23. '^^IfH^^TFRT 

qf^qrif^ adfqsfnftqiqi^-^l ai^qm^’^iwiaiq'ii^qTq'iT^ adfw^qiqiTi§iqq^%iqrqqqn4'R^t cft^Faiwi^ 

qfhj^q^ % TRT Rd ^ ^ TF I 

24. Fq[fR3<H<^4wl4iKchim'dqqn^ 

(i) aifTOTtqTq; 4 - 4 R l q ctt ^ in ^c6 ^qi aiqtqd=q aifiiq7RtqT 4)tt^Kl ^ aq^K f4lct>K 4>V» aftd 

3dq%qftqiT%t%^d1^qi3TqFft3ltT^qiPiq5TTtf^3R?'5qf^^'aqFRl^tq7ITqrr^qit31^[qfF%n!| 

(i i) adfwft qi :— 

(1) '5[^'q^%qi'qTq^'^qT'qT^^'^ %f^q^‘3qiHTqqi;'qT 

(2) qi^ %RTcn-t^qr^ qt rtr^ q?q^qi anirq^^ qrt^ ■qptqi i 

4qNi)4)<u| ; 

^ r<=ifHqH%%q‘'^”qqq^ 3T8tt, aifqf^, i96i (i96i qn28) ti 

25. -Rwf, qtqd* anf^ ^ 

qjt^ qt adfqqTRt qi f^ •Rwi % ■^, qfF'jWqi f^f^qftqdgait^^T^^rsftq^qr^: 

qc-^iqF r=»i^l ■^■^f r=»i^l aifqq>Rt qrarq^FTt^"^ arq^ fqfq^ qq quir^i^ ‘^jch 

•i^lf mni 'jfiu.m i 

"RW ^•RTqjt, Ttq^’ qiqfq'jfM qif^ qjtqd^arf ^ qifeqq>rn fqRqq % u^I^h 

% "RHI 4IC»M! i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


(Part in— Sec. 4] 


26 . 

(1) ^ ^ ^:— 

(i) -^\ ^ ^ 3 T>jfFR»i siftranrt ^ ^ 1 ^ b 4 r*w 4 ( % ^Nr, 

^ "qi? ^ ^ ^ ^*I ^N> ^ ^ "jt, q>'*f i^T ^ 

^ ^ ^ ^ 3T^qf^ ^ ^ th 3P?«n ^ ^ ^ 3TR^ ^ afiif^ 

^ -Sl^ I 

(ii) i^Wt% -m^ 0 -m ^'^f ^ %r«<Hi wi+X# ti! 
TTT felt ^ yfa'ifd^^’ T§f)^-4i<t(9ci ^ I 

(iii) ^ <^^ii I 

■0^-TTJ;^ ii ^ W^ ^ bqfcKincT #T-^ ^ -<^U ^ T^; 3^t;^ 

( V) TI^TR yrf^qiiO ^ "*3^ 3i^Hio % (q’li Fi'»f) ^ Ftifll 3T^ <^nw ^ 3TTf^^ q|t^fll37t ^ ^TRijt -i^T 
'm T?T ^Hrlqa "^f r<^l c>Hr=Ki ‘^FTI : 

^ o^^qRl r<^l «qr'»i‘^ qicnt Poie^)^ 3Iwiq) ^ 

^qjoi f ^ ^ % TW5VR "^arai "OIFT t' ^ 3T?^ fT»ft q>4'q){| 

■'TT^ 3Tftl«PT^ ^ <+4-qKl Ftiyl ■RFST?^ ^ W<t ^ "R^un f f^TR^ ^ RT 

f^TR Rffi[?d 1 ^ -JFf^ 3 TRSKI f^y,RR qt'*! % IViy,^FTHrf ^ ^T^kTF ^ I 

(2) ^ 4t 3Tf^iI^RT^4^<l 

R%> I 4^1 3Tfl<«M0 RT q>4'qKl "sit pti'J[iiKi R^TR yif^qiiO ^ 30 31 ^ 3iT*il whip! t^ffl ^ (qqt^i 5wi?iR 

tm sltr 3mt ^ •gyrn % ^RRif ^ I ^ 3Tfti^ RT ^ ^ ^ ^ 

fS'^ll^H'TR ^ -!1P1l(rF1 3TT^ ^RTT t, "3^ ^R§tRT ^ TRfmr t I 

'fM^TTR-I :~?Ff^%R%3R^f^3ir4?n^31<!?^- cf)4^f<I ^5 gui)^Hf r M r tJi f|3PR^^ j,<r1 ^4dl4 ljt^ 
R '^m ^ RTF % ^ ^ ^ 11 

■FM^FFn-2 ;—1^ 3rfM^ ^ RRIrT RRR % R^FT ^ 'BRnT -qft^TRfRT ^ SRTOsJ -RTT^ 

3TTT TF% frj^ RRIR^ ^TIItFTR RT^TsT^ ^ IRR "4 ^ ^IRT Rcftcl FFTT ^ 1% RF ^ 3TRf4% 4t^ 4 

^1 

27. arRH 3fh ^*£?R 

(1) Rr4^Ri4^3TWRF^rH^4rTRTfR^fllf<ffT%4RR4TJR^% 4^^3T74 31Tf4T4iR44Rm'4f444rR?TR^ 

RT^ ■^f^TT : — 

(^) TR^^fRTTRcTR WfTRT ^3R%lRTlRcRRI^RT^JR%FTR3Tf%cT 37R^^R%^3TR4Rm4RT^3R%RftRR 
% fRRlt 3TR R^FT % ilH 4 RT 4) FR 4' ViRcl 3TRF TPRfR; 

(B) ^r4t ^ fRTTRTT 4 RTRT RT TR^ FR 4 TTH% FTlfRcR ^ RT TR4 t ^ 3lf4F RT VTftcT 4 ri: tF4^ 44 
fiTR^T atcTRcT RRT 4 ^ ^TT 41 t; 

(R) TRRT^TRf^RTRdRRTRT 3R^^FR4^3R4TR:|lfHH RIFftRTT3R4r^37f^RT VTft(T3RRRFRFrf4 ; R«TT 

(tf) Tr4t ^TTT RcR^ RT 3TRfR?H FR 4 fFtT r 4 "^4 44 <ici[V. RTT 3RR cTlfRcR | 

RFgRR 3tf4RT4%RTRH4,4rRR cn4i3 4t^4iRfRRRFT^^, 4 r7 4 4rtrt^, RF ^ fRlRRRi 4 t FT^ 
44 % cfFr h 4^ % R^TT FR 14f4RR r 4 ^idT % r^fr 14rr 4 y^ci r4ri i rf tRRR4 RfiiqiiO R)t sfIrtr! 44 
4r^ 34 4t RR jtT4T3 r 4 4Rf4 % r 4 4 F4n ^44 iRfRRR i 

(2) RrRRT 374?RR4 RfF r4 ^ r4 % 30 R4f 4 RF4 "FRr4 % 31 RTR r 4 4*44 % R^RR -RRRt RF, 3TRF R»Rf4 
r4 r;rt 1rrr4 ^trt r4 rrjf r4rt i 

(3) RRf 3TteT4RfHRRTfRRTT4^^RnRR34% 4 rT RR4 RTR 4 RT ■3TR4 R4rR % tRTRtRRFI^ RTr 4 RH^ 3TRF 
RRfR R^, RRRT, R7R-fRR7R, RRFTT RT 1 rr 4 3TR FR 4 R RT 3Tf4c! RRRT 44 R RRRTT fRRRTR r4rt : 


[vmiii—73^4] 


TO ^ THTO : 3miTOT 
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^ gKl 1^8iW 3lf^'^>lO '^4 M'^0 VJim '*IIl^^(l <^'1“^^ : — 

(73) f^#tfd -m ^TO^%7m3TTT^^%yjn^3T;qg|Tt^^i 

(4) atfrott"3^ TTCqf^ ^ 7T5?f^ 3T^ #1-^ ^ 7^3^ WT TTlfTOTt 3ft 3T4^ ^ ^ 

^ WT ^-4^ 3f!m TO 3vr^ ^^ 3Jt^ : 

(73) R4i^ff ^ STOtt 37:2T«n^l 

(5) 4 ttf 3rH3t 1-^f^Tt^falfttffeq%TOS;?77^TnrTOttf^^TFmWTRT3T3^1^ 37T^% ^ 

1^ 3Tfi|^ 3?«mT ^ Tfl 31^ ^ TTO ^-31 ■377%? ^ 373^-37^^ 37tT "37?% f^ ^iftTOR 

% 373^31^7 37T^-^t¥^3T3f3% Mt3T<i4ft4K 77^=3^ 

■»TR ^ TO3T T3 77t3f % ^ Mt f^R^ 3fF 'W^ 37f^ 3Jt "nf THfiTR 3T7^ 

it^\ 

28.ftmy'#3t7t’3nr^t: 

(1) (i)^ 37fTOtt 37«7^3r4^f^^^3f^^. ftrtT3JTt7f?t‘3l'373^^ftf^^, 3cftf33T?TOT3ft7 3^ t^EHF 

^<4 e^V/f; sftr 

(ii)^^37T^373^7374^3T9^^77T'qR\%^3(tf^^^f^^i7f^^37flf3:3T?^^3‘^ f33T? 37743F4 

^f^37fi7^3!>7^ 3>4-3l/I ^^P^(i)^W(ii)4 4RTfR9(d 3^ ^fgr^TF^Tff 3774% 

%3i TTfltR TTlf^^TT^ 373HIH 4 TT^idl t 3^ T'Heftl ^F 773T3R^'TOt^J 

(37) ^ StTwI^ 37*137 <*4t|l'0 3^4 ^3TF ^7 ^ 3tF37T7 3?l ^7373 (37^3^7 Tff) ^ 37(fN ^37F % 

aT^trf^ ^ 3n 77373) t; 3^ 

(73 jl ^frt 37t4 % Rrl^i 37^ 377377 fi I 

(2) 3^t%77t 37f337T^ 37*737 3,43171 44:4 MITcft*? 4MlR<* 3^ t, f337FfTO 137377371 7^3?fH 

3*3 ^ ^■'7’ll "^[37 ^ ^371 

29« 3i7# 373m ^^4t3 3m73 ^ 1^ f4r73R 3lf^377^ 3T*rm 7|r43rrtt: 

(1) 34 ^ 73777 ) 37*737 374377 ) <t)l*J4 I 3777 ) 3flf73T % 375777^14 373) % 37*737 f%77) 3F4)3 3777)3 ^ Rny, 

tm33R ITO tot t 37*737 ^3)7^4 ^ ^ t, 77^ 37f3^ ^ 337 f’^^rV IT!. -37737)' pH»W)0 ^ 37473 4 37*737 ^771 MIHcii 
:r4 W33 3.t4 34 777473 4 ^ TTI^Tst 7737 37337 4:4) 373f3 % 4)773, ^ WS^ TTITtot) 4 f4f?t ^ f4cff^ 37*737 
t4c733T*43 3R7 Tjffi;^ : 

7Er?l4 ^ 373f3 ^ 7733 4 f37747 HH ITO71. r3r’(3H 44 4 3 3ir3rHl^^ *737t337TOn71 

( 2 ) 37f3377t) 37337 3*4374 34 '33-f3f433 (1) 3» 3T7T4r( fTO 337 34^ 'fT7T73 ^377^7 47R 7^3 »73f ^ TO3t3R 

% 37 * 33)3 F)37 3 ) 373^ ^ 3 ) 7 ^ 773 )375?rR 3*71 F77 f443 % 7733 41^ 337 4?R) 373f3 34 3TO ^ 373f3 37*737 

47 ^3 4 hmI 'Jim ^ 37 ^^ik 13737^777^171 

13 433 3*77 3% 37^37*3 #) 3^ 137 37f*737T4 37 374374 34 : 

(37) 44t 373f3^4)TFT ^1^37 #77 3H7TO7t; 3*77 

(73) 773 ) 377441 4 13313737 TO7 t 37*73777^ 34*73774 34 3734 3TO3) 4 ft# 47 373^ 4 37*737 W7 '313lci3 
'gI77 3733 ) 3373^ 373T73 37374 4 TT^^S 377 437 % 137 3F 37ll33 37737^ 377 374) -1^7 3737 337 ^ 137747 
3ftnn37333 34 33733 I 373 T 337 *771 
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(3)(^) 38 "sf^nsid 3RT?nfeT^ #tt arm^ ^ 

%rciM.v;)<yI ^lfllt3TW^%7T3^q^rmTt^-R^l?lfTOTt^TTrT-^f^ ^rd4^ TjR^^l-Id l t, aTeT^^%%# 

arsT^^^i aqfTOTt-JTT^nt^^^TTf aqf%TT 

^ arf^chiO 3?*T^ <t)4'cii 0 i 


(■^) %TT ^ arw^ ^ ^TTTt^^ aqfy^^cT •■^■3Tn^ ?T«TT ^ 

arf^frrJi f^fH4H 38 ^ ^ arTi #n i 


(4) aifq^arw^Fnr^'^fTeTT^ ^-f¥^(3)%aTj?T^Tn^toT'^t^«TTTSI-;qT^Tr^?RTTTm^ 

^l<S|<^4w| aT^TTRT oRT ‘^ilTcTT t" ?T«n aTf^I^nft arsmi «h4^Kl TSTC3^FTJ^ •g^ qR^ •^ncTI t", cT^ ^ '^i ' >4 1 1(4 11 


(5) aifTOit arsmi^'q^rO 

^T!r^^^TT^^^f^3^8mT-<SHl4 aTRtq%^FRT4f^TTHi^'^(#7T3?8T^^qg^ I jP^qi ^ 1W^5THT 

t, ftif44H 22 ^ Mt ^STT ^ a^feiTt aTsT^ <»4^i(l ^ argqf^ 

■qRT ■^I^rn 3T^ ^ qwcril ^ ^ qlTlT*TfrPTl‘ ■^' 3RT«TT q^ ^ arf^T^ ^371 iTHT ^STTTTit] | 

30. TT^Fftfirimr ^ W Trf?R«r: 


^ 4t aqfir^ arw db^T^iO <i4Hird ■^' a^eT^ 04Hird=f) ^i^ -^i ^ Hm ^ arw w 

^Tft^ f^sTc^arw3R7■yyqpftq aremrf^upfl rH4)i4 % 77 ^'%’4'^g=fra " 4 ^ i 

Sidle! anf^'^f ’THT#^ TH'5lf?W«r: 


(1) ^ 37toTTt, lit afl^lPld) aiflTf^, 1947 3T«t % aT^TTR 1^‘t,— 

(•^) ^% ^4^ftt41 •jftT?7 37f^r'i<^H%a7«t'c( ^ [4)41 arsmr'^Tr^'fhif % ttfittei 

^ ^ arsmr irt arsmr 3R7 «it arsmr ar^w ^ ^ 

6l*ll! 


(7§) %^+4^Kl^'^?nifaTe7^amt-^?Rif^^7Mvrr%^'qmR%'H4^^f^ ^R?tT^an?FT 

.arsT^ ■^' a'+^Ht, 1^ ■^’ ^^did fpuc^r^, arjf^ ars^r ar^HTf^ ^ ^ 

«EtMI I 


(2) ^ 4)441(1. litaTT'O^ 37S4^'4^'qTFJHIMH *|4 cRidl t Ift 44^44 aferdr^d “^^ ar^T ^tr 

nsirnqq tTSf (T^ch4T:)i(l ^arw■qr■^STPTTTR^•5n^ t^ttiI 

(3) ^ 4;4-diit t^7?it^TTWiqnar^qr^Tt^r atU 'ifdfcirKrqf qiTcT ^ 

ai<gusVii % %, TFHi ^ %, 'Ji^ % fTiq fqqdT % '77^^’ %, tHi^^f'ich c^c<^, fd^'arqqr army 

^1 

32. ^?W*lt^; 

(i) ^ vt aifTOit a^qqr 4»4qKl ■q^'snfiRFrd^g^ a7gHrd%f^%^ o^rdd, qrqPd 'mqrfTOTt ^ an^iEiid 

tW ^ ^ THT W=T^ ^ l 

(ii) ■^nfT (i) ^ apqt^ argqllT 4t arf^wt ar^Ri cm4^k 1 'qTa;^ 

44, TT^ ^<,=hU qr ^f«F qft qtfir "qr 447^ IV>41 <*>i4 qft arrritqqT q^qr i 

33. tm arftr^ M n ^\ ^ ttotr q>r4» m : 

(i) qrtf Mt aifqqnRt a78iqT 4»'44 k 1 ■qyqqifqqr^q^ g4 "4^"qr qftf TFqrqsf -qr aifq^ w 1<+)K q^' 
qrtqiqr^qqM-qq'^^tqqT'q^qj^qfT aTq^qnrn ^qr^'qrfq^TTt arq arf^jqJTTt arw qqtqrft q^qn ■ti arrqrfqqfq^ 
■qqi qr aqqt^ vm q^ #q : 

■qqg q'5'"aq Wqqq ■fsRft vl fqHfdfs'd "qr RPj^q^' ;— 

{^) 37fvqn^ a^qqr q?4qT^ qr ^ % aqq atfqqqft arq^T oRiNfTft qn ^^rqrfq^ qr qqqft ^ ^ arqqr ■qr 

qrf^^Tf^'^^^'^j^qftqtqqti^qt'^qqqr'qxiTTq'^aTPTTf^qqttq -TE^-^fqqt afrr aqfnrqrftqr 
■5^. qq aqqtarq; aftr 


(73) ^ aRfqqqttqf arqqr ^OTqiltqt %^ ?ttt aqqtfirq qr^TRi qqiq^q qr^r qqtqrR qrrqr i 



['FT Ill—0^4] 


'TTT3^TrFT3T : 3TOrVir*T 
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(ii)(^) 'It STf^cwO 3T*T^ 'b4'4l0 3Tfv«M0 3T8I^ ^4'^itl Ft yrM?J ^ ff'M slci*l»^ 

(T^) Ml 3Tfii«t)Kl 3T8I^ et»4^l0 n»>*l1 T5?ffe'Zn^ 3Tfi|<»t|0 3T«I^ PtJwl HWIH "F PlH 

3Tfv«t»lft 3T«I^ eh4^<l 1q«;l^ STT^jR 1^ ^ «Ami I 

34. 3T5F^; 

Mt 3T«i^ '^4^i0 «Nf 3tci% hihciI % ^ 3it[% ^ % i^ 

arfimd -qr ^ -qi -vi^m ^ 3^-=! ^cTR< i ^ ^ wm i 

35. ^ ; 

«F>t^ Mt ’3Tfitet)t{) 3T8I^ ‘♦i4''<i0 ^ f^RT 1^41 4t m4ik ^ mi5«f>\ 

chfl ^'ii^ 'F 'F 4^ 3T^ 4 vi5«i ^ <»>im ^ ^fiil^CT •lel <A'ii 'F <j«^ Rn»^ ^*<;T *11^ 

"F •^T^ ■RFtF I 

36. '*n?3r^‘^^^: 

CfTf^RJTTt 3T«I^ 

CO f^WT TTRRT-^, 3Th<T s^szTf (^fH) -*11 3T^ 

4t ^I'^HI ^ 414i Mici'1 cAmi; 

(73) 37^'^^%^lTHlOit 7TT<3T'^, 3lli!m3T«T3T3T=a^4^3^m'^f^T|7n 3;^k'3?‘?TT5TOt^t^%'3^T% 

% WR to ^ ^ 3^t3%T 3T«T3T ^ tWt cTTf ^'TT^ ^ i\; 

(7T) fflcf^PRi T^R m •qr^ •^, 3RT TRTgrf 3n 

5^f^%iJ7jtiR%^ “yicNrHob^" 

3R^ TJvq ^ ^ ^ -^iT w<wli ^ tI S^lMrst^ 3JT^ 37^*1^ ^TT^ %, ^ ^flT^lRTTT, 4t ftTTTMTRT 

^ ^fT?TR 3T«I^ 3|^8n ^-^RR! t-qi 3:^ 3T377f?T ^ ■5n?ft 11 

37. 4ii : 

3^1^ 3Tfii«t»iJD 3T8RT '^4'^t4 '+>[4 '?8TcT Ft f«t)4i hIccii % "FST 4Ih >jW) 4^ ^ «hl| «A<ll 1 

; 

^ [qPi<HH % yqI'Ji'i %t^“4fR ^chIs’i” ■^Tlc^SR: 3T«RT shmch^^TT: ^ 3ic<jt541<^ Fl^cH ;— 

(F) VIKIRcK ^ 

(73) O ^ FH 3T8RT 37^tl, 

(TT) 

(^) ST^eftR'?TTf?c7T t^COTF, 3TSRT 

(' O '4ll ^qiis-ilM ViiOR^i, H^Ra^h s^srt ■^-4lR3«t> y^rRi 3n i 

38. TTl fiff TTl : 

3T^>^M ^ ^4'^4f r®tf*l7^4I ^ ^ [4*11, 'STFt <41^ 3lRl«hl<) 3T8I3T st)4'^t4 RiPimhI 3>I 4W1^4 FTcTT Ip ST^RJ 

■3^^JT> 37^?rcRT 378RT PtRcrj^^cii ^?Iff?TT ^ <>7*T3T '^TF % %?!) % FTpRiT 3T^RT F?7% % xfa^ci 3774 37^ % 37331 

3T^?TT^R 33 371 37t 4 37^31 ^ 3T33T <t.<l'4K % tOft 3 >t 4 % 3t3t 4171^ 3nft33l 4 fOft 7^ 37331 3Tf33» 3714T3t 

pImi I 

1. 37ft73»T^ : 

(37) 3^: 

(i) Pf^l 37T3T ; 

(ii) ' '773313313 “TTf^ 3T "TI^ 4 cR ^I37 ; 

(iii) 33tRf3 Tt37 T733TI 
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(i) 3T1^ ^%^nroi^ ^^ 3nfef^?TfH-^'^3T«raT 3m(!; ^ 3TSI^ 

(ii) ; 

(iii) 3if^c<i4 ^qiPi<^Rt ; 

(iv) -sfl ^ ^#f[; 

(v) 

‘ 4*|V^<W» l : 

PlMpriRgn ^ cHff % 3 t 4 ^iifki ^ *T^ hmi "^rntHT: 

(i) feft3Tfy^^■qrfT^f^ it ,"Ntitfeitre 

^ "zn 3rf'I^ ^cPTJfl^ ^ ^ #n ; 

(ii) ^IR SRltni % 3imR RT f^Rft 3lf^cM0 % ^ IRTR-RH RT 4<=M «nRT ; 

(iii) felt 3Tf^^R?tT5g?R-^ 3TRRTR^f^RT^f^cIf t^^RR^^f^RTR^-RSFcnt, TSIMIHH RJRJrR 

RT^^2RT% •R^y^feRfe^^%^fe#f^^3feRRmTRm^ ; 

(iv) R^t^ % ^Pf?!RR 37^^ 3T8j^ arpRife Rfenait % feRWfel % ^ ^ ^feat 

37fV«t>i<t ^fit M<{l'^[d ^ ftRiRT 3TR^ wHlcl ^RTT ; 

(v) ^J^RR^RTR^R7PnRTR^^‘t[^RRT|felt37fe57^^^WJT^fe[^^RTR^R7yo4W4H^Rt^ 

' %^, 3^'3T3T35^R‘^RTR^% afeR'RR^^RI'3R’SRlRlfeR5R^^'5it'3^ 3TO^tRT^; 

(vi) feft ^ <^7 7^^RTR^R7 rM^TT#!%RT ^-gTT ^O Pl^ ?it ?t?ff RT fl^TRflcn ^nsrfq 

% felR^ feRf RT 371^’ % 37^RR ^ RI R^ RT RTRfeR; 

(vii) ^ 3 t5t^ Rf^ yRlR^fcW RT STIRT ^STT ^ cit TR% ^RR3R ^ VWIcITR; 

(viii) aqferd RftRft■RRlfRT: 

(R^) felt 77feRT^RR%3Rfe%a7cTraT3R8^|^?R^fR^felt 37feRtRft 173 3fe7%WRT^^R7, 
fe7% 1^ ^ fen RRT Rl RT ■37fe fR^fe Rjt ^ % ^STJRR ■3RI^ RF^; 

(73) fRRrt TTIr^ R7 RRR % 3RMn fR^37T f^RTt 37fRRi7^ Rft, IRT RI RRR Rit'?RTf % arjRR; sflT 

(R) %?Z^%RTR%^^: 

RT^ Rf^^ (qpiMH % tg'^'S 1 %'3R O'J-s (j) (iii) P»>^1 RtI cimi^ RTTRRITR^, "RRfRR 3Tf^<^iO 

RTt 777% fe5 ^ f^rf^ ■£[ fe RTllt^ 3fk 15 M Rft fRfnf^ afelRT 37RfR 3TRRT ^ ^ 37RfR ■sfT 77^ 

RTfen^ RIJT RTt, % 3q^ RRTR RJT fciPsld RRR RT^R RR^ RR 37R7R fer ^*11^ Sjk STfRRTRt ^ RT^rT fej RR;RRTR RRH R^ 
Rf^ ^ RJt 371^ RlftR RR^ ^ R?^ 77^ 37fRRTT^ m feR fen RTTTtnr : 

RT^ RF ■3TRT RTt^ RgT cfe RJT R?l^ 371^ ■3RT 77^ arfeirt % ^RTT^ % 77TR MtRR fer RTT^Cnr 3f[7 

Riffea 37T7tRRR 37fRRTT^ R?t fe ^ % RT^ ^ RTt^ 371^91 RlftR fen ^ilT^ 31^7 RTTR ^ Rft RTIRlt fen^ 'SRT^ RI77 
371^ 3TRRT STRIr! RJT RR^ 3lt7 aTRRT RRTR RR^ % 1^ RRtRI 3TR7R 7^ : 

RTg RF Rt RTt^ ^ RRT^ Rft 37TR?RRKn R^* t Rf^ : 

(i) ^ RTR^‘ ^ Rf< RiRTRR ^ ^ ^RTRT t, IfRT fePTTTR 37RRT RTgfTRRt RJT TTRT^ RR fRRT R^’ T73RI t; 3ft7 

(ii) ^fRi^^ arfVRn^ R>t ^RRRRTarl RtfeR"RRt fRTRT%’pFTT^R^RjRTRR sttr ^^TRR%fRcT^ Rl^ % «7T^ 

^ RTFT RRT 3ft7 






[4?^ Ill—^[0^43 MM^TTJm : 13 

■■ ' ■ " ' " - ». - t n ... . -^i. . ,M.»^, .... , - :-- 

(iii) sTfMTRt'3'?^MT3TI 3Tq^^^^11 

II 4»4^k1 :— 

(^0 ^ ; 

(i) ^rni; 

(ii) 

(iii) Wni 

(^> ^ +4I-4R % : 

(i) 1^; 

(ii) (^fe^i) ^ («HI; 

(iii) Ml ^ q(4« 

(iv) 4^ 4^-4 wt^2^^«lftnPM3T5^fMMr3Tn^fTHMTM? 

(V) ^ ojolw*?) Mfqo4 % ftWTIX % ^'D; 

(vi) «iylw^D : 

^ ^ cimA ^ an^ TnfMST^t % ewifiiR % TfiM f^rfeRT f^*ti ■sthm 

ehl^ C-Hi^^fi IViHad ^ f^u, % f^’fl sifcci 1Wi41 '»ii^ ^ f^T?T^ ‘aM% MR? 

3Tl(t^ 31«4 c|| 3ii^h 1 ^ ^usH «h<^ 3TMT : 

^IF efil^ '*li^ *hl.A ^>t ai|c(?fqchcil McT %, *<!<? 

(i) «t»<;i-qK ri^M^R aisM «aai 

(ii) ^ 't)K'Ji sicKiarl 'lilcti '*ii<l f^Mi ^ «h<5i''^K etx^i'qn % (Vii^ fnci^ % «ii\ 

^ MT t; 3^h 

(iii) °b4-4Kl 

39. ■aflFin ^ arfMrMFT 

Mh 4M 38 ^ ar^^arf ^ ^nfwTft ^ fot ^ wm % : 

(^') pal'll aTTMR'^R a^fMoPT^ aiMT =t>4^i(l ’’R'^^^'iimj'^tbt^, 

Mt; 

(^)- "^TFr arfMiRt aiMT ^ antRlfM^ 3?TT)M "^f ■^t^MTTMT MT 31MT 

(T|) ^ arfMnft aiMi ^44ifl MR ^ mt t; aiMT 

(^) ■5TFlf^3M^MJI'^-a77^'R»7%^rMaTSMFTf^t;31MT 

(^ -SIFTMh^M 38%aMfFl^MtftF^rflFMT^MTm^rn!'afM^'^ M! : 

■qt^g-MF 38 ^ ar^^ ^ a^fvrqm ^ ^ M^cn t ^ ^ ^ ^ % WJff ^ fei^ alir ^ 

% 'T^ f I 

40. % 1^ ^ifVi M iir4l4l'^i 

Mh 4M 38 % aRpicT "SM 3 ^ ^ 3T^ aqi^ ^ ^VcR, W? a^fv^ ^ a^fv^ -sit -g^ 

arfiichul % r»iH^ f^^c'.s yf^iin( w^M ^^ allT ch4'^i<T %"^f 1^4) aifijcpT^ ^ «Ft ■anFt ^: 

Mg'qF^'MyMarter^, aT^fgf^^’oFgarratftm aM ^e^arf a^ri^ aTry4)iR4f ^ 

■4 ehi4«i [<♦>41 arfMrRt ^ ^ ^ 1 

41. wm^w^ 

n^fwrf^r^fWF^Rft w%Ft^i;TT 4t, arfMJRt aiMTT^arfMnft a^k u.4> 4»4^i0 fsfRflMMi 

•4 fifw^fcRi 'k aTFifer t a^k ^ arj^imta wm ^ ■sint t a^k aiw?^ ^ M a^k ^ 
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^ R7H T fiT ^nferd, STfwtr afrr ^ t % aidilw 

37teT^ 3ftT 4iti4Kl #TT ^ ^FTF^tTit a^TTTTf ^ WTp!?'311x1 ^ sftT 

rqPl^H 40 % ^ sflr 3rf^, 3Tf^ % 3TW^ ^ 37f^^ % I 

42. TC ■srfgnmt 

Ti Mr^f ^ ^ 'fl.THHrdRdd ?rnx ^ ^ 3 tt^ ^sthtt t % ^ 

3T8T3n «t)4-qkl ■yf^rm^rlf trtt ttt f’, :— 

(i) -ST^ cT^ 3TRN cFFPn ^STTrfT 11^ ^ 37f%T^ ^ TUcTl t 3Tmife 

<+><NK f^t ^SM^aqrfTr'^'SnTlsftTOTn^'TT b4nw4)'^TM^^-3^!4!^^4idI#Tt'3ftf^%37teTd 
^8Tgrr ^ f. ^8i:^ '^t^, xm -4, ard^' ^ ^ ^ ^ "sn TR^ff %, 

37T^' W^I ^ kd4>dl ^IFTtn ^ f^k4)l 3|^MKH 

^ xM-sn TTSRTt t; 

( ii ) ^ '3iT=t ^ tt^ TT ¥TfeK^ XT^ 11% 37feTd 4)4T^k1 % S^^iVimPHTi 

^ ^Rtit t, kd4idi 3X8 m ^ 3t^ ^ ^ ^ xr^^ 

^■■xrrTq-xrrTq^fTik^, ^xra ^ % Tdi^ vd’n fx4l^ ^ XR^n t% xM^t^ siterd di4^i0 % f^rx^ 

3T5?ITXTf^ ^ ^cn%T^ ; 

(iii) ■^%^X?cT#^3TT4tn3TS4^^3T^3ntoTn,^XTTf%HlTXXTT^, ■^XmTXf^W^rx^%^, XT^Tqf^^ 

^ xm t xM^t^t ^f4^k 1 % t^rs yp*qi ^ ^jTPrt ‘^uirTi w % ^tcpfcT ■sirg 

^ 3TT5^ 3TRT^ ^ TPTPSR ^ X7cr#5Xn ^iFitn ^ ^ xM ^ xr^ t ; 

( iv ) ■3iTei 37feTd 3Tq^ X^^ TJTfer^ ^ ^IX^cf ^ftX 'ifF fxqt^ X^^ Xqf^^ 3XT^ Xra % %tT 

XRT^ 3XT4tn ^ ^ 3TT^ axq:^ aXTXtqO’) ^ ^ cTTT^ % %tT t^n^TX ^ XT^ t sftx 

Mto 38 % 37XT4rl ^ ^54^ ^0') ^ cMXr ^ I ^mri^ ^ ^ ^ x:^(‘t )■ TX XTcT^ 3qqm 

^ XFT TX ^ X?^ ¥rP^^ ^ I 

•PTOftWI : 

^ 37f^^ 3X8mi d^^Tjlxl y^^rrqf^^-qnT^niTiTT qp< yWNKfH^IX^I 37f^?fTqTX, 1988 ^^13,14J5 sfix 
16 ■^i 'qfXMTl^ ^TTTXlfe <+)<ldK ^ ^ t aXS4^ XT??^ 3T8M ^ ^ ^ f^ t 3Xgf^ 

3x*wf ■siHd! j|(Pw4l y4^*i f4)<4i 3X81^ xiP=ki 4I y4^*i f^xqr■§■ I 

43. «i«*nci % fqpi4l'»i*i yfo«iV 

^ % xprrsR 37f«r^ uiPtoxI ^ ^ 3x5*11x1 % ■sqqxsn ^ 1 

44. ■^^(Tf^T^ % ^ aff^?TTXTfH^ ^Tlt^ 

(i) 37f8x^rrx1 sxsiqrr ^?*f^[Txt "^il ^r^r^nx % axrxtq frdaXdiMtr t P^xx^ aifq^N'di 3 it^ wxt ' 3 ^ 

37fM^Nxn ^ 3iT^ % 41 3I5 viixiPh+ ^ vs^ xt?^ XTqrxT ^ xr^ xt«it '^xi^ xt4^ 4 3if^ 3 it^' % Tqfxxr xr^ 

PqP;A«>i^4l'«H tg'^4'T1Fl'3mTni4;xnPHdPMd 3lf^^31S4^-qq1^ 37f4^f4xn ^ XTTXlxi ^ 4^ 31^81 % %TT f^TXfl ■JplTXT H% 
% IVfQ, ■'7X3144TT ; 

(ii) 3x1^4^ 3X54^ f^fXT^r 3T5?TTXTf4^ WX*^^Xf^ t 3lf41^ff4XTT xq^ ^ 4 TPTI 

Txg 3X5?nxxfq^ ^qt^ ■^XTxfl xt41 "4^ 4 sq'^HXRFt^x «h4cii^ xxht'xi q^l 41 13i1x ^ ■qx 3xf^ 3xit9i 

qrfxflq^^qqxqt ixM4q 3xf4^fq^ 3xq:qrrqn1^ 3xf4^rf4xqqJ1x!Tx1xsr%qK^xH 3i1x/3X8i:qrr h% wxrq^’q?^ 1 ^fqt^%^ 
affx 3Tfm 3X1^ % qil^ ?r^ 4<4irH<^d xxrq % ^nxiH % 41 ^chdix ^ Ixxqpx 3iq4 x^ % xxt 41 

3ixit;H % I 

■Xq^Nrrq: 

P«4^mP«4^ 3ftx 3 h<;m %'i=h4l<^<‘ji^'HiHi'<H PiqiPi<^pTi cxrq, 3i5iifimfH4i "i^i'rt'cii^^i 3ftxxx^ yif4'+)i(l gixi 

3if^ 3q^ % qrfxxT fr4 xiq> xtqx -ctiP^y, 1 cxt 41 qq ^qixl qixqr yifirohiO % sxfqii 3q^ % 3i5xqx fPir 1 





’HK?! Tr5Ttr5l ; 37^TWR^ 
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415. fTcfiTT 

f^nfTt 37*?^ of»4^Kl °Ft 'PTlf^'ShKl S1<1 [^<wl 773 k 1T f” I ^ 378?^ 

1 ^ -nri: fwif % 3T5^7R - 5 ^ ^ ^ : 

1 , Tm^'^— 

(7F)T55T^ 

(i) p T ri«»l^ Tlh^ 1/3 ^ aTfa^ p T ri«»l^ ^ ftlfha^TFT ^IT^'^11^ 

Ht eF^ I 

(ii) <41^ '3>^ 3T3rf8T % Pcrlli ; — 

("^TT^ ®Nfi g]<i t^'TFfr^T <^4 ^ 3^ '*iicil ^ Tit "377 ^cl-f "371 1 /2 *4^ 3HlM«ht<) plci^H clf'Oo 

8n; 

( 73 ) ■jrf^'^5Traf^FR7t o<i5<1 "SITT"^ncft f"Tit 3TR^ cft^ ^ r(rm,"*J^ %cH "3)11/3 3|R picio^'i 
^1/2 1 

(TST) IT^ 

f3c^^"7T^ t5l44>{ W71«n 3R3 ^ ^ r^77N %7Spr5 

(^) %^-7sr^ (i) sfR (ii) 3fl7^3T^^RT37«M ^^% 37ftj4,lR4l’RTRTOT771 

ITT^l 

2, '^'— 

(i) 1 / 3 ^ 4)i{-cil<1 rH<ri«H^ cJRtT^-^R^^TFT ^ 

■33JK^"^I 

(ii) afl^37^ftl%; — 

(^) ^rf^'5ir3'^'ST71"f^HPfl87'^'^'^i!lcftt’7Tt"377‘*5^'^^‘^ 1/2'^'^ ah4-qKl Picri«*'i dl<t(g 
^T?T8n; 

(73) Tr^^%RT3Tcl^%^^t^HT^^,'R^tra35#3T^3T«7^^7T%f^^lf^8T("qf) 

^ ^ ^ TUf^ ^ 7TRt73 "q^rf 3T«mT t^cT^B % ^ "C^ ^ ^ ^ ^ ^ 

f[, 3fr7^Fr^"^i, 

■^■?tTT I 

(TSr) 

fH<rl«m ^TTpf 37^ %Hrif ^ WTl^n 3Rq ^^ 1%77R, 

TsF^ (^) %:jn-73^ (i) 3fR (ii) (37) f^PHf^ t RT ^ ^ % +Tt-T^M qTW>1^3T 

d'liMl '*iii^.‘il : 

3775 "qF «t)l| 37f^437T^ 37*737 3>4-cii0 cT3 7737 ^•jfRI 3)1 ^MrTT-l WcT 377^ 3)13T3 3^ ?tqT "33 7737 
3F W 37T?T3 3)1313^-33 "3^ 3771 f" 3F "137771 37=3 "^3377, 't)|<l“(K "31 "3737773 "^ "3^ d'll % ; 

■ 37 ^ "3^ 3^)7 "f^ mR Pician "3)1 373f3 %» <^<!'l 3)11 "3743771’ 3734t 37f3qR<il "3)1 37T5 3>74 "^ «blOn 

^qiR<^Ti ^ "qq! "Tit "57734 "43113^1% "34 c7Kh§ "^ "3^ 3)11 "TpTTTI '7777 ieT 1337 "37737771 
46. f4 g{43 3^ gT3ftr #T -qm#' 37T ^H»4 

^WTI^TTqqTR^TT^R 37714^ 41 ^ =?73^ 11^ 37133774 37 "3^4374 "41 "3313 W 3^R "3^ 373f3, 1^7734 
"3? fHd(3<i *77, "^fdT^ MRd1^4f, iHciqH ’^fd7^"SI73113)31 "5737, "^313 "^3737 "377 ^J3?77313737 "37X7717 "37 "3^ 3^41^"313 

"571133774 37^337 Pl^M "^^777 ^ "(Tt "4777 34| 377^ 374 3^ 13737 "373777 Rl^3i "57373 "4 37133774 "37 3)4374 "^ "4^ "35773 ^4 "5^ 
373H 37T^ ’^fd^3T®7 "5737 "3^371 373141^7?7% ^733 37133774 "37 3743l4 47c733l4l3 ^ '^31 yJ57M "577133714 ^3^ 

3T Rai^ 3^ >573l3 "37 37^337 "4 "3737 "31^ "34 =437371 "4 4<slf^3 3iT R37 "331 I 





16 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part HI —Sec. 4] 


47. arftH ^ ^ 

Fedl ^ ^ ■R'TTf^ f I 

(ii) 1^ 3TT^ % 3Ttj^ ^ ^ f( TO ^ ^ 45 % 4t?R 48 ^ 3l41c^ 

% Mifi 3T6teT y^d ^ ^iy,4l I arftelt^ ■yifM^rO ^41 el "'TT fd'«<K ai’k 3Tf^Mi'*{d: 6 ^ % 4t?R vJH^dn 

371^ "Sn^ 

48. 

3T6t^ ; 

(i) ^ %-qm^^ ^^w?11 

(ii) 3T%27?J % W ^ ^ ^ 3T^ 3^fTOTt 'giftl^ 11 

49. 3rqt^‘^3T^W 

'y^ 3Tqt^ % t^ rdHreiHsid 3 t4^3t! ^ qMq ■smnrr: 

(^) ■q? r^Rdd^^FPTt3frfT?iT23 3TR:T^MmT rc(WK’qT3Tf?r?ra 

(II) Tf4t fc|ci(ri| 3fR TTFI FPlt "d^n "^^rq #Tt-, 

(■q) 3Tqf^ TTITfT #Tt; 

(^) 77F ^fsRIJIcI ^ Ph^^Ic^I’ Iffr TfT^feTc^ ^ in inT^rft I 

3T«n7; V 

^ aftT 'T^ 

50. 'siK’P ^ ^ 

^ % qr^ypff % tiT 3in »T^ ^ ijifird ift ■3^ % ^3Tm ^ 3t)T ^7^ 

% 3tf^ °Pt 4 ^ ■i'W % '^1<.H ^ I 

51. WHlPkl ^ TTtPT 

'd(4,A ; 

(iii) ^3Tf^^Tn^r4^%'qW^'4f3T^ 4di4ild%^)TR'«J?^'^^t,'to3frT »T^'tJ^%3T7i^f^-^TTTO 

52. 

flv^Tt ■^TrTTqH "4 "ST?! % VlcA°h 4 4^ 31^(4 % "'JU "qT 4rTq-'^f^ • 

qr^ 3Tfy^ qr 1,4^4 44 q4 wif^ mhi % fth "q^ ^ q4 4 ?r-^ 

3tff17?t '"^Vii p4^ h 44 4 M6 4q i 

37tJqTq VI 

34t ^n4 TiF®! ^ ^hm 

53. ^^%inrR 

FI ^fqqqi % qi^^'% 31^:^144 34^^ qr-^74^14 f4=#4@ra qri 4qi'.— 

(i:) ‘3TT^4Fiq7W^ 

(■g) rdviqifeR-^^ 

(q) 44TT4^f^ 








[MFTIII—^0Pir54] 


: aromrcoi 
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('«!) 

(•T) 1^ 3ti4>fW4i 

W 

54. ^ TlPW ITRT yifV^r^ : 

^ ^ wi 3nf*TSfn^ ^ #ft I 

55. ^ ^ ^ w«n ^5^ ^ ^ 4ifHvrft ■*nf ^ ^p?n^ ^ ^nftRi: 

•«5iH’snf«i^% I 

(ii) ■^■47 Slil iNd ^ ^ •4^TTT^aTf447Td^ 4.4Tll( t-j^11^3flfa^5TO 4> l 4 ^^BTO 

t: 

^ W fy •qf^'i^im arfiTSFITl 4T t TTl ^ 3T4^ aftr 3M 4ft4R % ^<44 gKI ^W I H4 

56. 

^ ^ ^ atfir^iT^ 4T 4>4 4 k 1 , ^TT^fyf^^r^;^3T??eff^a?^'47in^f^nqTtit, 

3Tn^ni ■31ft ^ ^ in^ 1 ^ fl^iT?! «n I 

57. f46f44i*fl^ arftwrpft i ^f^ft 4f > i' 4 nff; 

r*ld«inj^ 3lftl4)rtt ^ 47t ^ ■>T3|<[ 411! ^ 3imjft I 

58. 3n4ift*W>lJ]p : 

(i) 3Tfil4>TCt 4T 4>tN l^^^ ^ 12 4?r4^ t ; 

’qr^ w ^ ^ ^ sTte ^ ^ ^ tr^vcft t; 

^ M a^ <fi( g n r <! 4^ ^ ^ 4Tr ii 

4r^^: 1^ ^ 3Trq4)^^l 

(ii) 1^ atftnfnfi 4 t 4>»I^ ^ ^ M % ^m ai T 4>fW 47 3T44n^‘<ft ^ yt^4> 4 t 

Hm % 1^ ^ ^ ^ ^ i ynf44. stwr t4 t 4 a 4 t 

(iii) (47) 3TfV4nTt%’4r4^-qf^’ Ml^(^-^l ^'^ ^% groi1^#TTf 3 T1 4;fVM 47 ^gl 3Tn^^^3f^ 

^ ■3m^ I 

(13) ch4qR !%-qTq^•^’ f47^' i gi<i -4Ff ^h t ' ^g1 4^ V4 f v i 4dH ^' 4 1 ^ 1 ^gl 

%4T^^T47?rTt 60 •^’4T4 ^ #143^ % ^fd ft' 4i #ft I 

(IT) 3Tl47fW47 ^ m^cW ^-fc|fj|4M (3)(47) -^f W ^ 62 % 3T?T»f?l 3n47fWf7 ^ ^ 

f4f44M 63 % 3mi?T ‘^ % ^fdfr^d 3Fq-51^ ^ ^ ^ ^ ^-38 ^T4;ift 11 

59. Ig^ : 

(1J7) ’^tr^ R r4Vt4l0l47R ^ arfSra ^ f : 

(i ) 3Tri3r47Ilt 4T 4)4^|()^ ^%i^-l?47f^%fRM^f4^t4lf447tT'g^ : 

W ^ ^ % THTJ^-4 ^ ^ % Tqro? T^ ^ Tj^ ^ f!^?t4lfV47T1 ^ ^ ^ 

(ii) aTrtT47rct4 t 4. -4 Tj T ^l 4tarq^ sitt arfSi ' ^fai - y j-4^^47t^qzT47T^^fqT^ti47R 

(iii) n:i|;^«<»ftT47n '41 ■^fcT^ ^T^ 3Tf^471Ti 4ft 3T4f^f % 'f^''JTt ^ 4f?T ^4><;T< F)*ll I 

(iv) 31 feT'HCill, 1989 rr47^ 180f^(T47^3T4fq% afTr 1^5T4gRt, 1990 ^ 240 ^^ 3RftT47 

rf47 i^r^l4lf5l47TT trf^d 4>^ "^n fl<6t0 ^1 


( C<3Scnr/o6> —3 
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; 

Tii^ T7^ Tnfwfl ^ ^ ^ TTg^ t ^ iifeT T?Mg *TT cTl ^ 3TT?^ ^ ^ ^ W<T ^ 

•^ramrt I 

60. 4h i <1 ; 

(i) Tlr^ atfi^RFT^ ^ ^ 3?ftR ^ ^ ^ VR^ %^=5Sl M 

^ ^5Rof^ 3^ "^f sin1 'jK^*[1 I 

(ii )(^) ^ 5/3 

^ImO ^<i<il "^i ^'li ^f^TT *141 % I 

(T5) fsm^f a^ftr^ ^ 4>4^ i\^ t ^ ^ ^ r»in-T5t ^ t, %f^ 

44irH«^rTl ^ r!TR-'CR ^ wrd^l c!^ ^ W % S/3 ^ ^ ^ aryrf^ ^ tsiiqift I 

(Tj) sjj«^ (VhI 3lfM4il<l TJl ^ 5<di<4i Tff ^olfn f4f)41 '4!t1l ^ 41 ^4lf4ifci ^ '»lllti1 % (H <i<i 

Wf^ra^‘'3^^'^FJPTT‘4T^^rfT<!l^'Wt4T^T7^Tj^-^T|f ^ W% W 

■^ 5/3 1^^^^ •Sftqrd ^ ^ ^ 3T^q^ ^ I 

(tt) aifwflT?! 4)44 i<I ^ "qr^ ^^ ■^i “^-f^”%^^(‘RRT 

*im( %, 31*1^1 «il4l(l ^^/HPs'Tjcii "%^^PTf 'iil^ ^TcT[ <i^4T «ri4(0 ^^/An^4>c1 3Tf^T^f5cW 1 0 f^*! ^ STWr^ft^ 
“^-f^:^” 3T^^ % TT^ % 3TBRF^ MFT ■SntJTTI: 

■ 457 ^ Tjf 1% ^mO ?Rff % 4«4ff| 'MH'Kl % "^[tR Wf^c! ^ "^n ^4)^1 f" ; — 

(t) 3lf’T^>Tft TH cf,4-4lO «ftH[0 '^^/4p5'?>(n ^ 3T^fe % "^irRT?;^ ^ Mr<c^r«*l4l W<T ■^RT% "’Trsf Tfjrrff; 

% P+i^ 4! HR % '^l 

T7TR ^ 3l:JHPt1 ^ 7T<i ^ t ^/APSc+id ^ "^l ^ ^[pft ^ "TO ^ I 

(ii) '9*1*?^ 4 )hiO T^/PiP^-^ci ^Hi^Hifrt4> 3T[«rR"qr"4^'»iiQ.^fl I 

(iii) ^ ^T^4T4TsftoRT?m^ f^r^"rTltSRRl-tR^^PTITt^/Afe'^fld^#RT % I 

(iv ) 41 mk 1 ^^/4P^«»)n ^ TTRfR ^ ^ ^ 3lfM4ik1 TIJ <#)44R1 ^N> '3Tr?R «FT 

14‘RTPT-'^ "sng?! ^FR % ^ TRRT ^ ^iT?^ ^ "^T 3TA "^iPTJ ^ | 

FRjtsFTR : 

I. ‘ ‘ fH^r«W ■9F>t dippy * ’ (RT 3lf*’.4<t)i4 Tff 6^)441(1 4qi tI yc^«f> ^ ^ %fRtT 20 ^ «liHi<1 ‘’^^/Afs^id ^5^ ■^■'TR 

ISOl^cRTTtf^^^tl 

61. aroraRR^^ : 

(i) R -fn+qiPI aiTn»TRR ^ mm -4 ^ ^smjrft m mi ^ RT«rrm ^ ^ 'jftr tr 

3TR4^3Rrf>T^ «R^4fT1sr^fI7^^Rfy^^^?Mt^^^=4ratf^R^’T1RTRTRt I 3Tr%I^R^r4^^Ti^^ 
^ ^nf^ 3 TTnimR ^ ^ mf^ feit ^ Tm 90 1^ r ^ ^ 3Rfti % ^kR 3601^ ^ a^Rr #ft: 

4T^^f^aTrwt^-qftt^«rf^4raT%2Ty 37^41^ aTfwft r ^fR 720 m^ mi 

377«WT^TT;^^1RRlt : 

■qrg 3frT 1% 3#Rrrft R 4.44 k 1 ^ -^THt %17^ % -RR^ •q ^ % 37^4 rR 37W73T ^ 720 1^ % R< aTORnR 

^ *4^ ^ trkT! t 3 |r -siti, 3 t^4rt ^ wpj. iRfeci ^ ■4 ^nroi ^ 1 








[Mm in—^^4] 
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(2) Wl TnfM^ rf i\ Slf^mrRt ^ ^ fiO<*)l43T^ T^HT ^ 

(3) 3TOl^K^i ^ smfM % <^\<.I4 T^ M% ef'1 3?!^ ^ y«hR ^ 3T[^f^ M'^i’it ^cTT^fe 

"5^ "qr «h4'4i<l % ^ f^Kn % 3TMiMn7n ^ nwrn 

% 3ir^ I 

62. : 

aifimsnt -qr ^ t %i ^ 4 , Mfm f? ^ ^ ^R, "4arfV^ ^ ^ 

''^5’i "SFr^ "qr 3rm % f^itr ^-<0^ ^<<=m< % 4^4 ^rt tcnn ■^nrij fsifiq ain^f^r^qr 

^ ^ ^ 11 

63. 31^1^; 

(i) y+jHi ^ ^4i «<K "4 fll'i (i<t> ^ 3i^fq ^ ^ ^ ^'^>41 % 3id'In y^In % ®<)<i ^ 

3T2rfq ^ T^^^ a^^^^ TT'tqm % ^ Mt ?nfM^ 11 Mf^ 3Tftmn^ ^ ^ 31^ % ^nn 

12 ^ ^ r 

(ii) 3TT^fell^ 3T^imnT 

^ TTMt H'ajO TRH ^ 1^4 3(^<1q % "nTM 5<^f> W1 <m 4 \4HP<H5) f^>RT MMT ^ 1 

64. aqqqfl ; 

3rf%1Tf^ ^ ^ TJf5 ^ <rn% ^ #fl-4 M T^ Mt ”3^ TIMt wm ^ ^3n^ I “qr;^-q^ % ^ 

3Ttertt -m ^ (inmi!\ % ^ ^ t ^ ^PFpt -sifWtmf ^ Tif^ ^ #Tt ^ "3^1 afifyqrr^ th 

59%‘3M-f^fHqn (^)(4) : 

M<^ n»> '5J«< *^4'^i0 ^TTT ^n^ci n^!?lqirV't>K^^^'qit 

59 % ■3M-ftrPm ( ^) (4 ) % 31«l^ RfterfMf % ^RT«R ^ TI% ^ ; 

TIF Mt ^ 5b4'4rfl % '4 ‘SIFT % 9>cn^^M ^ ft -Tf f, ^ ‘Olf ^ 

^ 3TqrfV % f^fl^ 3?lT fq 1 

f^RT 3rifq«t>i(t ^ <?»4^i4 ^ H'^< *»>< ft qf ^ 3^^ "ft srqft ^ini) %'^qH «ii5< tft % qF 4«t> qjt ^’H 

y®7Trjq^WTTF^%^tnq-3n^-nq%f^qnTi%i 

66. WM il- W : 

(i) 3!fimn^qTqr4qTftf^ff^ 3m^q^MK^^fq^T■TO%ftq^•q^^%qF^q^fairtMFtfti 

(ii) 3Tfaqr[^qr f^ TMfri q m n:^e1 % fciH ft Mtj ' ^qi j^ 4)qFc^ qn^ 4 qn3ffimfriFtqri 

67. qi|4il«ui amrf^ar; 

( 1 ) 3Tfvqmt qr y44 l ( t li«6 qR ^ T fUF ^3?qfq%fe[tTqmFtqitn%qF : 

(q») '^0%ftn=T3iq^^q^q^^rH^reW%feftTqt^q^qT +i4u^ui qRTi%, qr 
("s) ^ cfteq>T qTi[ qt ^rfqF^ qR ■qqi 1 

(2) q q fUF '^WiqftSTqfqf^qqmq^tFtqt: 

(q>) 3rf^TqnTt%‘4qq'4qTqi%ffq#q?t^ns^q?t'®t^^ffqf ■43TTfqqrqjt 3?qrq, 3^k 

(TSr) "^^qRt %^qqq'^fqrqi %1fqqf qvt'qi^ q^^t^qR Ifft ^ 3Tqfqq) q>t 3Tqfq I 

( 3 ) » T 4iJF ' m ^nqq q^ 3?qfq % ftriq 3?fvq?T^ qr 4>4 ' t:»[) qt^qr yr^ Fqn qr thrift % si^nrr, ^ ft qm ft, q fr .d f ^ 
^qnqrqftqri 

(4) 3rfqqq^ qr q.4-4Kl qft 3qqq 4> | 4ijg»! 3fqfq q^ q^Hi qR^ “qqq q^ 4>l4>^nw % ff=! q?t ^ tfqr 

qi^ qF q> i 4 ' ^ c w qK % q^ qqqr q^4 itf oi qqq -4 qff q?t -snfqt i 


411^*11 : 
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fv=r 1^ TS|H ^ Tf^ ITT ^-nf ^ ^ ^sn^rft I 

(7) ^ +'4^k'^ ^^^7% ai^q ^TSIFftcTT^^'^^ «hl4u^u| I 


3!WjnT—VII 


68. trf^rar ftrfV : 


ftrf^ 


(O 1952 (1952^ 19)^fM^Tf^?^ 

^ ^ 3T9mn ^ •3^^' ^ ^ i 

( 2 ) (^) ^^t^g[T^ tif^f^fy 3fh:^5^^ a^ftif^, 1952 (1952 ^ 19 ) %% atcFf^r arr^^ a^fir^ 

■’TT <*4^kX arf^Pfil*^ Wl“6'l^”'5RI^I^7lf^?P7t^'5rTpT'^)T^^'TrRT'?7T^R'5RI^^^‘>Tf'^Frtt'^Tfl”^f?H'’jfr5nT, 1995 
% ^ ^ I 

(73) 16 1995T^yvn5ft^l 

69. : 

( 1 ) 37 f*i 3 n^ •qi <»4^ i 0 rnHfHRsirt 2 ^ a^g^TR % yran ^ m 1 

( 2 ) artei^ 3T + 4 ‘^r 1 ^^3ft tiI^^ttI arf^ifro, 1972 %^( 3 ) 

% 315 m ^'ft arfti^ ^ I 

(3) (i) Vcft^arftRiTft 

(^) 

(^) 

(Tf) ^¥ft f^;^i«^ai "^r^r "gRi 37fi(c6r<l % ^ auft 

% t, ■qr. 

(-ET) ^ ^ 3ft f^tcTT ^ Tjft tnr Tj^, 31 

("3^) 37T ^ ^ ■'^ft ^ ft’ "ft^T ^Hlfyi 3 ft wlsefi^ 3T^ ffti^ft ^TR'IJ "ft ^ft3T ^Mlfyi 'R ; 

TT^ ^ ftp 3>^r3TT fti 3iTXw| 31^ 3)43Tft fti 7T33 ft as<;R 3ft Tlf^ 3ft 3^ 1%3T 'Jtni'ii fft3TI^ ftft 
%3^ ftt^T 33r ^ 33r ftft 3?3r3R ftr 3TR'II ft3^ 3ft f3ftt3 Flfft ft I 

; : ; >ft33fKt3T3fft3Tft3ftft3^TO3ftTT^.'5Irft3^1^^3ft ft3TaT«J3T6 3^ft a7ftl3rftT'1FT%t^T^3^3?1 
ft33 <^1 ?ftftT, 3ft aTfecR IS ft? ft33 ftr 37^33^ fpft : 

tn^Tjf i^3f3t^3TteTft3T3jft3Tftft 30 3fftft37f33r3ftft3T^3fT#t3t3F3q3Hft=r7K3ft'30 3ftft 37f33T 
ft^T % Ilfft3f % f^ 37rft 31^ % ft33 3ft 3T ft 3lfftf^ Tlfftl 3JT 3T3 #n : 

37^ 3? a7f337rft 37 ft33 ft ^3 ^JTlft^ ^ 3TT aiftm ftcTT TR aTTVlftcT #3 : 

3T^3F'ftf3rf3iftl37ft3lftft7ft33ft‘33^3ftWTll3n^3nftft7'3^%f^'^ 3^3331,ft^lfft^,7313333Tft31 

■TTTjTfftr, %n ftt ft 3?ft 12 3 ^ %^m ft3, ft33 ( 100 %) ftFTi^ nft 33 ? W 3 'rft afh: wnpr^f 'rftf 377 afmn 








l>nnm—iTOii] 


HTOf ^ TTspni: aTOWir>T 
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70. I^wrowr 

(r) Ttn% wt in t?Tf?g?T^^ 

^ "qf?;T«nH ^*iH’riiT t # 3nfv^iRt ^ cT^ ftT3[ "^if^ 1 

(2) ^ 3mT 1^2051 "WH ^ '^*FI 1^ -d^+l ar<<H^ ^ ^ J\^ 3<^hRi ^ 

'W*! n*t> fW» 5^ cT®? % fViy, icT <l>l<ll ^ HJH^ ^ 

71. 

'5TfV‘wO ^ ^N» % fihtil 'it WTSn T*4i'iiaRa "^n «^«»>nj "t I 

72. PiPi^hT ^ sjtr *MHWl 

(1) 3p3T^wT--Rtm'R^3i^7n rH^v i >^ i (t P<p T <iqy %?^feff 

1IFR?iP^?1 I 

( 2 ) 'TIRT ^(e»)R, ^nit 'it ^IRTqgJcTT TP!^ ^ miHVi % oP^ fsrfwit ^ ^TRSII % ! 

73. PHiMH aitr «ii^rti<ii 

(1) rc<R<4mc<dt %•qr P<Pii ! jM T?r^ Pm, filP i grq . •qrt^ ^rr stw w^ ^^ 

■>iit ^ fMwrra# % 3TR'? ^ ^ 3iR ^3^ 3Tf'|5FTp7it‘ sfR ■«S64^lW ^ ^d«^SKI pR^ 

•3n?n 11 

(2) Ptw-i%« iifci'ij<pRW■3'i^tff%3Rrfa3Ti^■qr^ rI 4)iic(i^■3R«TOf% 
P:?n wm ^ RRt ■SRlJTft} 


®^-I 

(f^rpRmis^) 

PTOT Mt*l«ll 


■WB : 


r<Hi<*) ;. 

.tt^t^sri ^itw ^Rm/^R^ft t ^ .3^lw^ ^ 

•^’aiftT ^ ^ ^ tllfol «f>|i|t<?pi ^4fyc! '^\ ^ mz ^Rtsaif -qft SlWirl. WrtirHMI ffsn WdirlH ^J^IcHdl 

PHtMlfdd 3;it7 i 

3!n^ t<lquii '^Rcn/^fR?ft '^[ "3^ IN?% ^Rif ^ ^Ftf "qr "3^ % iqi«T "stcT '^r^ n»>«t o^Hw 

^tirT 1^ ^ ^ ^ %T5 ^ ^ 3Rra sBif^ ^ -q lat =h^Mi/+^^it aiR -q ^ ^ ^ 

jH^hHi <j^ii/^^ 3JiR "q tit 3?*d ^N» % 3lftB)R n»>wt 3ltT ^ ^ <i«W % =til^«lK ^ "*11 3^*d 

% "RI*! "st^ ^fR^ ofT^ PhhI oqpw % f^Rt '^Kl«fK ^ ^RH ^ ST^RpT "SRH ! 


5 ^|8R 
^ RTR : 
R5BTR : 

RR^ ^RTT^rf^— 

i5 fcrJSR : .. 

^ RTR : .. 

R^RTR : .. 
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-arfli^iO ^ ■*■^410 Trmi %^T»pnrn?r1iF^ii*3ii%^ren^twwi 

1 . . . X : 

(i) 

(ii) ^ 1^3ftTT(y McHi / MPd 4ir<!<d 11 

(iii) 3T^pRf?T^ I 

(iv) ■snr ^\ 

«(<sif4n '*11^ % 4Ti<«;iql I 

: 


-^m : 


arjq:^-!!! 

wf-'S 

(fsrfw? 70 ^■) 

fraro WT ^'sftw 


: 


RHi<t> : . 

■iSf. 3T«ltW^^, . ^ Ph^Hw % ^ ^<d l /4> ' <d1 t ^ 

•'•■ (vm) .(1^?=T[) m vm %\ 


2. *4Mfi=W Tttt ^5FT»jfR 11 

WR M ^ i < . (vm );..(f^) t ^ 

. ivm) ^ ^ ^siH w t ^ 
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3fk ,rH^r«W ^ TIfjfh : 
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PURVANCHAUGRAIVIIN BANK 

NOTIFICATION 

Gorakhpur, the 18th May, 2006 

Bank (Officers and Employees) Service Regulations, 2005 

No. 06-07/Per/! 15.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Purvanchal Gram in Bank after consultatimi with tk;; itaie Bank of India being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and wit i »1 m previous sanction pf the Central 
Government hereby makes the following regulations namely:— 


CHAPTER-1 

PREUMINARY 

!. Short title, commencement and application 

(i) These regulations may be called Purvanchal Gramin Bank (Officers & &nployees) Service Regulations, 2005, 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation, from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

in these regulations, unless there is anything repugnant to the subject or context — 

(a) '‘Ad” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Purvanchal Gramin Bank established under Sub-section (I) of Section 3 of the 
Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(!) “Competent Authority” means the Chaimian in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 
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(k) “emoluments” means the aggregate of salary and allowances, if any; 

(F) “employee” means a person appointed to any of the posts specified in Regulations 3(a) (2) and (3) and 
includes such employees whose service are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the ofUlcer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen- 
dent on the officer or employee but shall net include a legally separated spouse; 

(rt) “Officer” means a person appointed to any of the posts specified in Regulation 3(aX 1); 

(0) “Pay” means basic pay drawn per month by the officeror employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) “Senior Manager” means an officer not below the rank ofofficer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND termination OF SERVICE 

3. CUissifiaition of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(l) Group A—Officer Cadre 

(i) Scale f 

(ii) Scale il 

(iii) Scale ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scale or designations as may be specified by the Board from time to time with the approval of the Central 
Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may be 
speciHed by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cad re 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drivec-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from time to time with 
the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding ‘inything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specified instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
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Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance : 

Provided that such appointments on ad lioc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointments in the Bankas Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing i\uthority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

(b) who having a spouse living or.have entered into or contracted a marriage with any person shall not be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (I) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which lie reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I ofOfficer Cadre shall be on probation tor a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation fora period ofone year which shall be extendable by 
the Appointing Authority for a period not exceeding six months, 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 
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(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent ofextraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion eg Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period ol probation, including the period of extension of probation, it any, the Appointing 
Authority is of the opinion that ilic officer or employee is noi fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee liis services may be terminated after giving one 
month’s notice or pay in lieu thereof, 

(b) In the case of an officei or employee promoted from the Bank’s service he may be levelled to the post from 
which he was promoted. 

10. Termination ofSei'viee by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of Ids intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be ;— 

(i) Three months in the case of an officer, and 

i 

,(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub*Regiilation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to ins pay I'or the period ol'nuliee required of him. 

(2) Notwithstanding anything to {he contrary contained in Sub-Regulation (I), an officer or employee against 
whortt disciplinai y proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Auiliority and any notice of resignation given by soeh officer or employee 
before or during the disciplinary proceedings .shall not take effect unless it is accepted by the Competent Authority. 

Exp/anadon . 

Disciplinary proceedings shall be deemed lo be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion ofbO years ofage : 

Provided that tiie Chairman mnv m his discretion, on recommendation by the Special Review Commillce as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any lime after completion of the 55 years of age 
or after the eompletion of 30 years ofthe total service in die Bank, whichever is earlier ■ 

Provided lurther that no (lillcei or enij'h.r, ce shall be retired under tliis Sub-Regiiiati(in unless notice in writinu has 
been served on him at least three moiiilis in ease of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case ofan officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof'. 

Provided also that an officer or employee aggrieved by the order ofthe Chairman, as provided in Sub-Regulation 
(2), may within one month ofthe passing ofthe order give in writing a representation to the Board against the decision of 
the Chairman and on receipt ofsiich representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Clutirman is not justified, the concerned officcM- or employee shall be 
reinstated as if the Cliairnian had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting ofnot less than three members of'the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulatiou ( I). Such 
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Committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ni 

RECORDOFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record ofService 

A record of service shall be maintained by the Bank in respect ofeach officer or employe at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee an dcategory-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of h is appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inler-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their kniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking, Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to 
all the then existing Brandi Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ri-3/90-RRB(l)dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or revised categories are allotted to the Bank, the 
inter-se seniority amongst the candidates so allotted who joined on the same date shall be detennined in accor¬ 
dance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Proirtotion 

All promotions shall be made at the discretion of the Bank and no otficer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 
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15. {Reservation 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAITER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope ofan officer’s or employees service 

Every officer or employee shall be a whole lime officer or employee of the Bank and shall be at the disposal ol the 
Bank;, and h^ shall serve the Bank in its business in such capacity and at such place as he may, from time to time be directed 
by ariy persdn or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. l^iability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff,;unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to promote the Bank’s interest 

Eveiy officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officciv of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

Noofficer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank jwithout the prior sanction of the Competent Authority or’without such sanction make public oi' publish any docu¬ 
ment, paper, or information which may come into his po.ssession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or hotiorary without the previous sanction of the competent authority : 

1 Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work ofa literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Eveiy ottlcei oi employee shall report to the Bank if any member ot his family i.s engaged in a trade or business or 
owns Or manages insurance agency or conimission agency. 

(ii) Canvassing by an ofTicer or employee in support of the business of insurance agency or commission Uizcncy, 
owned or managed by a member of his family .shall be deemed to be a breach of'this Sub-Regulation. 

(hi) No officer or employee shall, without the previous .sanction of the Bank e.xcept in the discharge of his official 
duties.take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Aci, 1956(1 ol 1956) or any other law lor the time being in force or any 
cooperative society fOr commercial purposes ; 

Pi ovided that an ot fleer or an employee may take part in registration, promotion or managernent ofa cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
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or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 (21 of 1860) 
or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(j) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitle to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularized by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge ofa Branch or the Officer-in-Charge or Branch Manager, in other ca.ses. 

24. Prohibition to accept gifts and dowry 

(j) An officer or employee shall not solicit or accept or permit any member ofhis family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry ; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities or any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment ofhis own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments: 

■ (l)Noofficeroremployee shall, in his individual capacity : 

(i) borrow or permit any member ofhis family to borrow or otherwise place himselfor a member ofhis family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 



30 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[pARTlIl~Si:f 4] 


(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obli<gations of another person from loss except with the previ¬ 
ous permission of the Competent Authority ; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee ; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a mennber. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 3 ist December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Ruleor who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies forthe protection of an insolvency court shall be liable to 
dismissal. 

Explanation : 

1. For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total liabilities, exclusive 
of those which are fully secured, exceed his substantive pay for twelve months. 

2. All officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time if it appeal's, 
having regard to his personal resources and unavoidable current expenses, that he will not cease to be in debt within a 
period of two years. 

27. Movable^ immovable and valuable property: 

(1) Every officer on his first appointment shall submit a return ofhis assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member ofhis family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case ofan ofiker who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in terms of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the inimovable/movable property to the Bank as on 3 1st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immo¬ 
vable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member ol 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having oltkial dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 



[WTlIl—^0^4] 


TTSTT?! : 


31 


(4) Kvery officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his nbme or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by genera! or special order, require an officerorcniployee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage: 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an olTiccr or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicabre to such officer or employee and the other 
party to the marriage: and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge: 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, ifso directed by the Competent Authority, be treated ns being or having been under suspension from 
the date of liis arrest, or as the case may be. of his detention, upto such date or during such period ns the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an olficer or employee undcr.Sub-Regiilntion (I) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances ofthe case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and ollowances shall be admissible only if the officer or employee :— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable todismi.ssul or tnany ofthe other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted ofan olfcnce which is the opinion ot'the Competent Authority, either 
involves mortal turpitude, or has a bearing on any ofthe affairs ofthe Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this re.spect of (lie Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee i.s honourably acquitted, he shall be reinstated in service. 

(5) Where the absence ofan officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criniina! charge or to his having been detained in pursuance of any process of law, the 
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provismns of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections: 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Parish ad. District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc.: 

(1) No officer who is not a ‘workman’ within the meaning of the industrial Disputes Act, 1947 shall; 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
slates, public order, defamation or incitement to offence. 

32. Giving evidence: 

(i) No ofTiceror employee shall, except with the previous approval of the Competent Authority, give evidence In 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i),noofficer or employee giving such evidence 
shall criticise jthe policy or any action of the Central Government or of State Government or of the Bank, 

33. Function in honour of officer or employee: 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) tlie acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewel entertainment. 

(b) No officer or employee sliali collect subscription .for farewel entertainment from any intermediate or lower 
grade officer dr employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing: 

No officer or employee shall bring or attempt lo bring any political or other outside influence to bear upon any 
superior authcH-ity to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions: 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or kind from 
constitiients or customers in pursuance of any objective whatsoever. 
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36. Consumption of intoxicating materia Is 

An officer or employee shall: 

(a) strictly tibide by any law relating tb intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the tirrte being. 

(b) not be under the influence of any intoxicating drinks, drugs Of other materials during the course of his duty 
and sHaii alsd Idkc due care that the performance of his duties at any time is not atfected in any way by the 
infiiiehcb of siieh drinks. dfUgs or materials. 

(c) refrain from consuming any intoxicatirtg dflnks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of ihioxication. 

Explanation : 

For the purpose of this Regulation ‘‘public place” means any place or prentises (including clubs, even exclusively 
meant for members where it is permissible for the rnenibcrs to invite non-members us guests, bars and restaurants) to which 
the public have or are permitted to have access, whether orii payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation,' ‘sexual harassment’ includes such unwelcome sexually determined behaviours, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remaHcs; 

(d) Showing any pomography,.or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexuni nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chaptdf an officer orentployee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructlonsi or who commiisa brench of discipline or is guilty of any other acts of misconduct, 
shal i be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(il) Withholding or stoppage of increments of pay with or without cumu iative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such otheramountsasmay be due to him, ofthe whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade Of post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(Iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the Icrins ofappointment to the post which he holds. 
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(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he may be eligible for consideration, but for which he is found unsuitable 
after consideration of his case. 

(iv) Reserving or postponing the promotion on an Officer fot reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or an administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or governing such 
probation. 

(vil) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination ofservice of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment; 

Provided that where it Is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing oftlic imputations of lapses against him and 
given an opportunity to submit his written statement of defense within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defense statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
otder in tvriting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
fdrmulatbd in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need tiot be held if; 

(0 the misconduct In such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to llie aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure ; 

(ii) recording of adverse remarks against him ; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s); 
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(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of piiy; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated In writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the Charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; 

(I) the misconduct is such that even if proved, the Bank does not intend to impose punishtnent of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the olficer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons fordoing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enqu ire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the olTicer against whom the proceedings are instituted and in the case 
of an employee to any Officer .• 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulaiions, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of bodi the officer and employee involved ^ common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order siiall L in favour of the same enquiry officer. 
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42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following proWsions shall apply where it is alleged 
that an o^icer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commi^ion or such other Authority as may be approved by the Dialrman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(tv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
miscimduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

F or the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

V;) fri officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
T; rh-i of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed- 
are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
ill V pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
o uicment benefits till the proceedings are completed and final order is passed thereon except his own conlribu- 
lion to CPF. 

Explanation ; 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority, 

45. Suspension 

An officer or employee may be placed unler suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 
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1. In bft«e of an Officer 

(A) BasicPfty 

(i) For the first three months of su^)ai^n l/3r^ q| basic pay ^friiich the o^icer was drawing on the date 
prior to the date of su^nuon irre^iective of the itature of enqniryt 

(ii) For the subsequent period : 

(a) Where the enquiry is held depaitmentally by the Bank, 1/2 of the basic pay the officer was drawing on 
the date prior to the date of su^nsion. 

C>) Where the enquiry is held by an outside agency l/3rd of the basip pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting ^>ecial allowance and 
other allowance excq)ting special allowance, if any, will be calculated on the reduced pay as ^>ecified in terms of (i) and (ii) 
of Clause (A) at the prevaiUng rates or at rates appUcable to sunilar category of officers. 

2. In case of an enq>loyee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the enq>loyee was drawing on the date prior 
to the date of suspension irre^>ective of the nature of enquiry. 

^ For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on the 
date prior to the date of suspension; 

(1>) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six nx)nths fiom the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the enqiioyee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clause (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of emf^oyees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an eti^loyee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied mat^lf 

I’he Competent Authority may, while iixi|X}sing penalty, also direct \riiether the officer or employee shall be paid 
the di^erence between the subsistence allowance and the emoluments which be would have received but for such 
suspension, for the period he was under suspension and that, if the Conq}etent Authority decides otherwise, no order 
shall be passed which an officer or employee is under su^iension shall, if be is not removed/dismissed from the services, 
be treated as period spent on duty or otherwise as the Con^retent Authority may direct. 
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47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations vdiich 
injuriously affects his interest; 

(ii) The ap^al shall be preferred to the Appellate Authority mentioned in Regulation 48 within 4$ days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

* An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) to'the Chairman where any other officer is the Con^tent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from imnecessary 
padding or superfluous verbiage, 

(b) it ^all contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 


CHAPTER-V 

PAY AND AIXOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last workhig day of the each month in respect of the 
service performed during the said montti. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the 4ase of an officer or employee discussed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the ease of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which ih <!cath cx'curs. 

52. Increments 

In a scale, the increment sistJ . accrue on the completion of each specified period of service on each stage of that 
scale, whether aich service be psobiti jiary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAFIER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 
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(d) Extrawdinary Leave 

(’e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities oiqpowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to reftise leave or recall an officer or eiiq>loyee on Leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so rec ;nre. (discretion to refuse or revoke leave 
of any description is reserved to the Omipetent Authority. 

^ An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
iSt to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place ofreportii^ on return fhwn leave 

An officer or eiiq>loyee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not a daabsffil e tor an officer or enurioyee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or en^loyee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or an eoqployee during the first calendar year of his service shall be admissible on a 
pro- rata basis at the rate of one day for each conq>leted month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fulTsubstantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) leave may not be granted in combination with any other kind of leave, except as provided under sub-* 
regulation (3Xa) above, q)ecial casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. PrlvU^Leave 

(a) Scale on wMdi privilege leave is earned 

(1) An officer or en^iloyee shall be el^ble for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service m- duty. 

(2) The period of privilege leave to which an officer or eiiq)loyee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full enmluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, ^ privile^ leave may be accuinulated upto not more than 240 days. 

(b) When application should be sidnuitted 

00 Application for privilege leave shall be submitted by an officer or en^loyee one month before the date from 
which leave is required. 
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(if) ^plication which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick ieave/medicai leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service which he is likely to render; in the sick Ieave/medicai leave of the calendar year in which he is appoinied. 

(b) iThe credit for the sick leaVe/medical leave in which an officer or employee is due to retire or resign from the 
servioe shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies wbDe in service, credit of sick leave/ 
medidal leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/teedical leave the aedit to be afforded to his sick leave/medical leave account at the commencement of next sick leave/ 
medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions. 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medica) leave account. 

(u) Sick/medical leave will be granted on pro-rata basis during the first year of service. 

(iidi Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or enqployee desirous of resuming duty on expiry of sick/medical leave shall produce medical 

I j certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

Z From the “appointed date” an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service. 

61. Extraordftiary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional ctrcuimtances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board. While according such approval, shall record 
the specific reasons therefoi^e in writing. 

(2) The Competent Authority may grant extraordinary leave in combination, with or in continuation of leave of any 
other land admissible to the officer or employee save as otherwise provided in these Regulations. 








[Miniii“^snrs4] 


• ^ TTtSW s 3TOWRWT 


41 


(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

•Provided that where die Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment 

62. Special Ca^lLeaveand^icdal Leave 

An ofiicer or employee may be granted special casual leave and sp^al leave for ^xirts, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Oovenunent. 

63. Maternity Leave 

(i) Leave upto a period of thr^ months at a time may be granted by way of maternity leave induding in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave diall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be confoined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to theofficer or employee as if he has availed of the privilege leave that he had accumulated 
at the time oi his death subject to Sub-regulation (aX4) of Regulation 59: 

Provided further that where a staff retires from the Bankas service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accunnilated subject to Sub-regulation (aX4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Ccrnimencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that i^>on which he hands over 

charge. 

(ii) The last day of leave of an officer or en^loyee is the working day preceding that tq)on which he reports his 
return to duty. 

67. Joining Time 

(1) An officer or employee shall be eligible for joining time on one occasion to nufole him: 

(a) to join a iww post to which he is appointed while on duty in his old post, or 

(b) to join a new po^ on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the nuiid>er of days spent of travel, 
and 

(b) in respect of an enoployee a period not exceeding six days exdunve of tihe number of days spent on travel. 

(3) EHiring the period spent on joining time, an officer or employee^Shall be eligible to draw the emoluments at the 
place of old or new posting, ^chever is less. 







42 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III —Sec. 4] 


(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MKCELLANEIOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Em^oyees Pension Scheme, 1995 framed by the 
Govemmeht Of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on- 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after con^letion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misoonduct except in cases where such misconduct causes financial loss to the bank and in that cbsa to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or en 5 >loyee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 
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Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and opiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the ^>pointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TransferaMUty 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Reguktions 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulations, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Dedaratkm of Fidelity and Secrecy 

Place:- 

Date:- 

I,.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.... Bank and vdiich 

properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic iecords belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in foil 
Designation, 

Signature.. 

Name in full. 

Designation.-. 
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CARE CTO BE ONTHE LINES OF GOl RULES) 

SCHEDULB-n 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

1. Shri/Srnt./Kum.S/o,W/o,D/o...declare as 

under; 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only spouse living. 

(^*) That I have entered into or contracted a marriage with a person having a spouse living. 

Application for grant of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaratbn being 
found to be incorrect after my appointment, I- shall be liable to be dismissed from service. 

.. Signature 


SCHEDULE-IIl 

FormB 

Declaration of Domidle 
[See Regulation 70 J 


Place:. 

Date:. 

1. The undersigned, having been appointed in the service of the. Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and 

Nature of ap^intment. 

Date of appointment. 

Signature. 

* Strike out whichever is not applicable. 


Sd/- Illegible, Chairman 
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